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Statutory orders and notifications issued by the Ministries of the Government of India 
(other than the Ministry of Defence) and by Central Authorities (other than the 

Administration of Union Territories). 


MINISTRY OF FINANCE 
(Department of Expenditure) 

New Delhi 3 the 15 th March 1972 

S.O. 940 , — In exercise of the powers conferred by 
the proviso to article 309 and clause (5) of article 148 
of the Constitution and after consultation with the 
Comptroller and Auditor-General in relation to persons 
serving in the Indian Audit and Accounts Department, 
the Persident hereby makes the following rules, name- 
ly:— 

CENTRAL CIVIL SERVICES (LEAVE) RULES, 1972 
Chapter I — Preliminary 

1. Short title and commencement. — (l) These rules 
may be called the Central Civil Services (Leave) Rules, 
1972, 

(2) They shall come into force on the 1st day of 
June, 1972. 

2 . Extent of application. — Save as otherwise provid- 
ed in these rules, these rules shall apply to Govern- 
ment servants appointed to the civil services and posts 
In Connection with the affairs of the Union, but shall 
not 1 apply to — 

(a) Railway servants; 

(b) persons in casual or daily rated or part-time, 
employment; 

(c) persons paid from contingencies; 


(d) workmen employed in industrial establish- 
ments; 

(e) persons employed in work-charged establish- 
ments; 

(f) members of th© All-India Services; 

(g) person^ locally recruited for service in Diplo- 
matic, Consular or other Indian establishments 
in foreign countries; 

(h) persons employed on contract .except when the 
contract provides otherwise; 

(i) persons in respect of whom special provisions 
have been made by or under the provision# 
of the Constitution or any other law for the 
time being in force; 

(j) persons governed, for purposes of leave, by 
the Fundamental Rules or the Civil Service 
Regulations; 

(k) persons serving under a Central Government 
Department, on deputation from a State Gov- 
ernment or any other source, for a limited 
duration, 

3. Deflnltions.“'(l) In these rules, unless the context 
otherwise requires, — 

(a) ‘‘Administrator” means an Administrator of 

a Union territory; ■ 

(b) “Audit Officer” means the Accounts and Audit 
Officer, whatever his official designation, in 
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whose circle the office of the Government ser- 
vant is situated; 

<c) " authority competent; to grant leave*' means the 
authority specified in column (3) of the First 
Schedule to these rules, competent to grant the 
* kind of leave specified ih th^ corresponding on- 
tries in eoltirtm (2) of the said Schedule; 

<d) “completed year s of service' 1 or “on e year's 
continuous service’’ means continuous service 
of specified duration under the Central Gov- 
ernment and includes the period spent on duty 
as well a s on leav e including extrsordinaiT 
leave; 

(e) “compulsory retirement” means the retirement 
of a Government servant on hi^ attaining the 
age prescribed for such retirement under the 
terms and conditions governing his service; 

(f) “Department of the Central Government” 
means a Ministry or a Department of the Cen- 
tral Government as notified from time to time 
and includes the Planning Commission, the 
Department of Parliamentary Affairs, the Pre- 
sident's Secretariat, the Vice-President's Secre- 
tariat, the Cabinet Secretariat and the Prime 
Minister’s Secretariat; 

(g) “foreign service” means service in which a 
Government servant receives his pay with the 
sanction 6f Government from any source other 
than the Consolidated Fund of India or the 
Consolidated Fund of any State; 

(h) “Form” means a Form appended to the Sr 
cond Schedule to these rules; 

(i) “Government servant in quasi-permanent em- 
ploy” means — 

(A) an officer who having been declared by the 
Union Public Service Commission to be eli- 
gible for appointment Do the ministerial 
services of the Government of India, has 
been, appointed to a temporary or officiating 
vacancy on the understanding given to him m 
writing before he took up the appointment, 
that the vacancy is expected to become per- 
mament, but Is not confirmed after comple- 
tion of 3 years continuous service; 

(B) an officer who may be declared as quasi- 
permanent under the Central Civil Services 
(Temporary Service) Rules, 1903; 

(3) “Government servant in permanent employ” 
means an officer who holds substantively or 
provisionally substantively a permanent post or 
who holds a lien op a permanent post or who 
would have held a lien on permanent post had 
th£ lien not been suspended; 


(m) “Vacation Department” means a department, 
or part of a department, to which regular vaca- 
tions are allowed, during which Government 
servants serving in the department are per- 
mitted to be absent from duty* 

<2) Words and expression used herein and not defined 
but defined in the Fundamental Rules and Supplemen- 
tary Rules shall have the meanings respectively assign- 
ed to them in the Fundamental Rules and Supplemen- 
tary Rules. 

4. Government servants on temporary transfer or on 
foreign service.— (1) Government servants to whom 
these rules apply shall continue to be governed by 
these rules while on temporary transfer to the Indian 
Railways or to a State Government or while on foreign 
service within India. 

(2) In the case of Government servants on foreign 
service outside India (including service with U.N. 
agencies within or outside India) or on temporary trans- 
fer to the Armed Forces of the Union, these ruies shall 
apply only to the extent provided in the terms and 
conditions of foreign service or temporary transfer, as 
the case may be* 

5, Transfer from services or posts governed by other 
leave rules* — Unless it be otherwise provided in these 
rules, a permanent Government servant to whom these 
rules do not upply — 

(a) when transferred temporarily to a service or 
post to which inose rules apply, shall remain 
subject to the leave rules which were appli- 
cable to him before such transfer; and 

(b) when appointed substantively to a permanent 
post to which these rules apply, shall become 
subject to these rules iiom the date of such 
appointment, In which case the leave at his 
credit under the rules previously applicable to 
him shall be carried forward subject to the 
maximum limits of accumulation as laid down 
in rule 26. The leave so carried forward shall 
first bg exhausted before the leave earned 
under these rules is availed of. The leave sala- 
ry in respect of the leave carried forward shall 
be borne by the Department or the Government 
from which the Government servant is transfer- 
red. 

0. Transfer to industrial establishment. — If a Govern- 
ment servant governed by these rules is appointed in 
an Industrial establishment wherein his leave terms are 
governed by the Factories Act, 1948 (63 of 1948), the 
balance of the leave at his credit on the date of such 
appointment shall b e allowed to be availed of as ter- 
minal leave or may lapse, subject to revival as and 
when he is transferred back to a service or post to 
which these rules apply. 

Chapter II — General Conditions 


(k) “Head of Mission” means Ambassador, Charge 
d’ Airairs, Minister, Consul General, High Com- 
missioner or any other authority declared u£ 
such by the Central Government, in the coun- 
try in which the Government servant under- 
goes a course of study or training; 

(l) “military officer” means an officer of the Armed 
Forces who ia — 


7. Right to leave. — (1) Leave cannot be claimed os 
of right. 

(2) When the exigencies of public service so require, 
leave of any kind may be refused or revokcu by tho 
authority competent to grant it, but it shall not be open 
to that authority to alter the kind of leave due and 
applied for except at the written request of the Govern- 
ment servant. 


(i) a Commissioned Officer of the Army, the 
Navy or the Air Force, or 

(ii) (a) a Junior Commissioned Officer (includ- 
ing an honorary commissioned officer), or 
an ‘other rank’ of the Army, or 

(b) a Branch List Officer or a rating of the 
Navy, or 

(c) an airman including a Master Warrant 
Officer of the Air Force; 


8. Regulation of claim to leave. — A Government ser- 
vant’s claim to Leave is regulated by the rules in ijorce 
at the time the leave is applied for and granted. 

0. Effect of dismissal, removal or resignation on leave 

at credit. — (1) Except as provided in rule 39 and this 
rule, any claim to leave to the credit of a Government 
servant, who l s dismissed or removed or who resigns 
from Government service, ceases from the date of such 
dismissal or removal or resignation. 
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(2) Where eh Government servant applies tor another 
post under the Government of India but outside his 
parent office or department and if such application Is 
forwarded through proper channel, and the applicant 
is required to resign his post before taking up the new 
one, such resignation shall not result in the lapse of the 
leave to hi a credit. 

(3) A Government servant, who is dismissed or re- 
moved from service and is re-instated on appeal or 
revision, shall be entitled to count lor leave his service 
prior to dismissal or removal, as the case may be. 

(4) A Government servant, who having retired on 
compensation or invalid pension or gratuity is re-em- 
ployed and allowed to count his past service for pension, 
shall he entitled to count his former service towards 

leave. 

10. Commutation of one kind of leave Into another. — 

(1) At the request of a Government servant, the autho- 
rity which granted him leave may commute it retros- 
pectively into leave of a different kind which was due 
and admissible to him at. the tune the leave was grant- 
ed, but the Government servant cannot claim such com- 
mutation as a matter of right. 

(2) The commutation of one kind of leave into an- 
other shall be subject to adjustment of leave salary on 
the basis of leave finally granted to the Government 
servant, that i H to say* any amount paid to him in excess 
shall be recovered or any arrears due to him shall be 
paid. 

Note. — Extraordinary leave granted on medical certi- 
ficate °r otherwise may be corn muted retros- 
pectively into leave not due subject to tbs 
provisions of rule 31* 

11. Combination of different klndg of leave.— Except 
as otherwise provided in these rules, any kind of leave 
under these rules may be granted in combination with 
or in continuation of any other kind of leave. 

Explanation . — Casual leave which is not recognised 
as leave under these rules shall not be combined with 
any other kind of leave admissible under these rules. 

12. Maximum amount of continuous leave, — Unless the 
President, in view of the exceptional circumstances of 
the case otherwise determines, no Government servant 
shall be granted leave of any kind for a continuous 
period exceeding five years. 

13. Acceptance of service or employment while on 

leave. — (1) A Government servant (other than a Gov- 
ernment servant who has been permitted a limited 
amount of private practice or who has been permitted 
to undertake casual literary work or service as an 
examiner or similar employment) while on leave, in- 
cluding leave preparatory to retirement or leave granted 
beyond the date of retirement or quitting service, 
shall not take up any .service or employment elsewhere, 
including the setting up of a private professional prac- 
tice as accountant, consultant or legal or medical prac- 
titioner, without obtaining the previous sanction of — 

(a) the President, if the proposed service or em- 
nloyment lies elsewhere than in India; or 

(b) the authority empowered to appoint him, if 
the proposed service or employment lies in 
India. 

(2) (a) No Government servant while on leave, other 
than leave preparatory to retirement or leave granted 
bevond the date of retirement, shall ordinarily be per- 
mitted to take up any other service or employment. 

(b) If grant of such permission Is considered desirable 
in any exceptional case, the Government servant may 
have his services transferred temporarily from bis 
parent office to the office In which he is permitted to 
take up service or employment or mniy be required to 
resign his appointment before taking up any other ser- 
vice or employment. 


(3) (a) In case a Government servant who has pro- 
ceeded on leave preparatory to retirement is required, 
before the date of compulsory retirement, for employ- 
ment during such leave in any post under the Central 
Government in or outside Indian and is agreeably to 
return to duty, the unexpired portion of the leave from 
the date of rejoining shall be cancelled. 

(b) The leave so cancelled under clause (a) shall be 
treated as leave refused and subject to the provisions 
of rule 39 it may be granted from the date of com- 
pulsory retirement of the Government servant 

(c) Such recall to duty before expiry of leave shall 
be treated as optional for the purpose of rule 23. 

(d) No leave shall be earned In respect of any, period 
of employment during Leave preparatory to retirement. 

(4) Where a Government servant is on leave beyond 
the date of compulsory retirement as* provided in rule 
39 and is employed during such leave in any post under 
the Central Government in or outside India or under 
a local body referred to in clause (a) of sub-rule (2) 
of rule 38, he may, if he go desires, continue to enjoy 
his leave concurrently with such employment or may 
avail himself of the unexpired portion of such leave at 
the termination of the period of K uch employment, sub- 
ject to the maximum limit of 120 or 180 days, as the 
case may be, as prescribed In rule 20, 

Chapter III— Grant of and return from leave 

14. Application for leave. — Any application for leave 
or for extension of leave shall be made in r Form 1 to 
the authority competent to grant leave. 

15. Leave account, — Except as provided in the Note 
below, a leave account shall be maintained in Form 2 
for each Government servant by the Audh} ,Officer in 
the case of Gazetted Government servants add by the 
Head of Office or an officer authorised by him in the 
case of non-gazetted Government servants. 

Note. — In the case of a Section Officer in the Govern- 
ment of India Secretariat or in an attached 
office, who is a gazetted Government servant, 
the leave account shall be maintained by the 
Head of office. 

16. Verification of title to leave.— (1) No leave shall 
be granted to a Government servant tintil a report re- 
garding its admissibility has been obtained from the 
authority maintaining the leave account. 

(2) (a) Where there is reason to 'believe that the 
obtaining of admissibility report will be unduly delay- 
ed, the authority competent to grant leave may cal- 
culate, on the basis of available information, the 
amount of leave admissible to the Government ser- 
vant and issue provisional sanction of leave for a period 
not exceeding 60 days, 

(b) The grant of leave under this sub-rule shall be 
subject to verification by the authority maintaining 
the leave account and a modified sanction for the period 
of leave may be issued where necessary. 

(c) In the case 0 f gazetted Government servants, the 
Audit Officer may at the request of the authority 
competent to grant leave, issue a provisional leave 
salary slip for a period not exceding 60 (Jays. 

Note. — In the case of leave preparatory to retirement 
or refused leave, an undertaking for recovery 
of the leave salary, if any, paid in excess shall 
be taken from the Government servant. 

17. Leave not to be granted in certain clrcumstanc- 

es .„_Leave shall not be granted to a Government ser- 
vant whom a competent punishing authority has de- 
cided to dismiss remove or compulsorily retire from 
Government service. 
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18, Grant of leave on medical certificate to gazetted 
Government servants. — (1) Before a gazetted Govern- 
ment servant is granted leave or an extension of leave, 
on medical certificate, he shall obtain a certificate in 
Form 3. 

(2) fa) In case the certificate obtained under suh- 
rule (J.) recomrpends appearance of the Government 
servant before a Medical Board, the Government ser- 
vant shall, except in caffes covered by sub-rule (61, 
obtain from the authority competent to grant leave the 
permission to appear before a Medical Board. 

r (b) The authority competent to grant leave shall 
request the Chief Medical Officer of the district in 
which the Government servant is serving or in which 
he faJJs ill or to which he proceeds for treatment, to 
set up a Medical Board. 

(c) -The Government servant shall present himself 
before the Medical Board with two copies of the state- 
ment of his case. 

(3) The J Medical Board may give the Government 
servant a certificate to the following effect, namely: — 

“We do hereby certify that, according to the best 
of our professional judgment and after care- 
ful- personal examination of the case, we con- 
sider the health of Shri/Shrimati/Kumari 

— — ■ — to be such as to render leave of 

absence for a period of — — abso- 

lutely necessary for his/her recovery.” 

Note. — Where the leave recommended is for more 
than three months or where the leave for 
three T months or less is extended beyond 
three months, the medical Board shall state, 
at the ttyne of giving this certificate, whether 
the Government servant should or need not 
appear before another Medical Board for 
obtaining the certificate of fitness for return 
to duty\ ; 

(4) Where the Medical Board entertain a doubt, it 
may, before giving the certificate under sub-rule (3), 
provide fdr'the keeping of the applicant under profes- 
sional observation for a period not exceeding fourteen 
days and 1 give him a certificate to the following effect, 
namely: — J 

“Shri/Shrimati/Kumari— — — having applied to 

us for a medical certificate recommending the 
grant tq him/her of leave, we consider It 
expedlep^, before granting or refusing such 
certificate, to keep Shri/Shrimati/Kumari 
— - — - — under professional observation for 

n — -days.” 

(5) If th^ (, itate of health of the applicant Is certified 
by the Chief Mfedlbal Officer or District Medical Officer 
to be such as td ma,ke it impracticable for the appli- 
cant, for a ' Specified period, to present himself/herself 
at ’the ’place where a Bdard can fee assembled, the 
authority competent to grant the leave may, in lieu 
of the certificate prescribed in sub-rule (31, accept a 
certificate signed by any two medical officers, not 
below the rank of a Civil Surgeon or Staff 
Surgeon. 

(0) Notwithstanding anything contained in sub-role 
(IS), the authority competent to grant leave may dis- 
pense with the procedure laid down in sub-rules (21 
and (3) — 

(a) when the leave recommended by the Authoris- 
ed Medical Attendant is for a period not ex- 
ceeding two months, and such Medical Attend- 
ant certifies that in his opinion It. is not neces- 
sary for ihe applicant to appear before a Medi- 
cal Board, or 

(b) the applicant is undergoing treatment in a hos- 
pital as an indoor patient and the leave Is re- 
commended by the Medical Officer-in-charge of 
the case in the hospital not below the rank of 
a Civil Surgeon or Staff Surgeon, for the period 
of hospitalisation or convalescence. 


(7) A Medical Officer shall not recommend the grant 
of leave in any case in which there appears to be no 
reasonable prospect that the Government servant con- 
cerned will ever be fit to resume his duties and in such 
case, the opinion that the Government servant is per- 
manently unfit for Government service shall be record- 
ed in the medical certificate. 

(8) The grant of a medical certificate under this rule 
does not in itself confer upon the Government servant 
concerned any right to leave; the medical certificate 
shall be forwarded to the authority competent to grant 
leave and orders of that authority awaited. 

19 Grant of leave on medical certificate to non- 
gazetted Government servants— (1) An application for 
leave on medical certificate, made by a non-gazetted 
Government servant, shall be accompanied by a medical 
certificate in Form 4 given by an Authorised Medical 
Attendant or a registered medical practitioner, defin- 
ing as clearly as possible the nature and probable dura- 
tion of the illness. 

Note, — A certificate given by a registered Ayurvedic, 
Unani or Homoeopathic medical practitioner 
or by a registered Dentist in the case of 
dental ailments, or by an honorary medical 
officer may also be accepted provided such 
certificate is accepted, for the same purnose 
in respect of its own employee by the Gov- 
ernment of a State in which the Central 
Government servant falls ill or to which he 
proceeds for treatment. 

(2) A Medical Officer shall not recommend the grant 
of leave in any case in which there appears to be no 
reasonable prospect that the Government servant con- 
cerned will ever be fit to resume his duties and in such 
case, the opinion that the Government servant is per- 
manently unfit for Government service shall be record- 
ed in the medical certificate. 

(3) The authority competent to grant leave may, at 
its discretion, secure a second medical opinion by re- 
questing a Government Medical Officer not below the 
rank of a Civil Surgeon or Staff Surgeon, to have the 
applicant medically examined on the earliest possible 
date. 

(4) Tt shall be the duly of the Government Medical 
Officer referred to ill sub-rule (3) to express an opinion 
both as regards the facts of the illness and as regards 
the necessity for the amount of leave recommended and 
for that purpose he may either require the applicant 
to appear before himself or before a medical officer 
nominated by himself. 

(5) The grant of a medical certificate under this rule 
does not in itself confer upon the Government servant 
concerned any right to leave; the medical certificate 
shall be forwarded to the authority comoetent to grant 
leave and orders of that authority awaited. 

(fil The authority competent to grant leave may. 
in its discretion, waive the production of a medical 
certificate in case of an application for leave for a 
period not exceeding three days at a time. Such leave 
shall not, however, fee treated as lea.ve on medical cer- 
tificate and shall be debited against leave other than 
leave on medical grounds. 

20. Leave to a Government servant who Is unlikely 
to be fit to return to duty. — (1) (a) When a medical 
authority has reported that there is no reasonable 
prospect' that the Government servant will ever be 
Pit to return to duty, leave shall not necessarily be re- 
fused to such Government servant. 

(b) the leave may be granted, if due by autho- 
rity competent to grant leave on the following condi- 
tions: — 

(i) if the medical authority is unable to say with 
certainty that the Government servant will 
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never again be fit for service, leave not ex- 
ceeding twelve months in all may be granted 
and such leave shall not be extended without 
further reference to a medical authority, 

(ii) if a Government servant is declared by a medi- 
cal authority to be completely and perma- 
nently incapaciated for further service, leave 
or an extension of leave may be granted to 
him after the report of the medical authority 
has been received, provided the amount of 
leave as debited to the leave account together 
with any period of duty beyond the date of 
the report of the medical authority does not 
exceed six months. 

(21 A Government servant who is declared by a 
medical authority to be completely and permanently 
incapacitated for further service shall, 

(a) if he is on duty, be invalided from service 
from the date of relief of his duties, which 
should be arranged without delay on receipt of 
the report of the medical authority; if how- 
ever, he is granted leave under sub^rule (1) 
he shall be Invalided from service on the ex- 
piry of such leave, 

(b) If he. i l < already on leave, he invalided from 
service on the expiry of that leave or exten- 
sion of leave,. If any, granted to him under sub- 
rule (1). 

21. Commencement and termination of leave. — Ex- 
cept as provided in rule 22, leave ordinarily begins on 
the day on which the transfer of charge Is effected 
and ends on the day preceding that on which the 
charge is resumed, 

22. Combination of holidays with leave.- (1) When 
the day. immediately preceding the day on which a 
Government servant’s leave begins or immediately fol- 
lowing the day on which his leave expires, is a holi- 
day or one of a series of holidays, the Government 
servant may be permitted to leave his station at ihe 
close of the day before, or return to It on Ihe day fol- 
lowing, such holiday or series of holidays: 

Provided that — - 

(a) his transfer or assumption of charge does not 
involve the handing or taking over of securi- 
ties or of moneys other than a permanent ad- 
vance; 

(b) his early departure does not entail a corres- 
pondingly early transfer from another station 
of a Government servant to perform his duties; 
and 

(c) the delay in his return does not involve a cor- 
responding delay in the transfer to another 
station of the Government servant who was 
performing his duties during his absence or 
in the discharge from Government service of 
a person temporarily appointed to it, 

(2) On condition that the departing Gov^mmenl ser- 
vant remains responsible for the moneys in bis charee, 
the Head of Department may. in any particular casx 
waive the application of clause (a) of the proviso to 
sub-rule (1). 

(3) Unless the authority competent to grant leave in 
any case otherwise directs — 

(a) if holidays are prefixed to leave, the leave and 
any consequent rearrancement of nay and al- 
lowances tak*' effect from the day after the 
holidays; and 

(b) if hnlidavs am suffixed to leave, the leave la 
treated as having terminated and any confe- 
rment rearrangement of pay and allowance 
tnkeq effect from tb* dav on which the l^ave 
would have ended if holidays had not been 
suffixed. 


Note. — A compensatory leave grunted in lieu of duty 
performed by a Government servant on 
Sunday or a holiday for a full day may be 
treated as a holiday for the above purpose. 

28. Recall to duty before expity of leave. — (1) All 
orders recalling a Government servant to duty before 
the expiry of his leave shall state whether the return to 
duty Ls optional or compulsory. 

(2) Where the return to duty is optional, the Govern- 
ment servant shall not be entitled to any concession. 

(3) Where the return to duly is compulsory, the Gov- 
ernment servant shall be entitled, — 

(a) if the leave from which he is recalled is in 
India, to be treated as on duty from the date 
on which he starts for the station to which he 
is ordered, and to draw— 

(i) travelling allowance under rules made in this 
behalf for the journey; nnri 

(ii) leave salary, until he joins his post, at the 
same rate at which he would have drawn 
it but for recall to duty; 

(b) if the leave from which he is recalled is out 
of India, to count the time spent on the voyage 
to India as duty for purposes of calculating 
leave, and to receive.— 

(i) leave salary, during the voyage to India and 
for the period from the date of landing In 
India to the dale of joining his post, xx xx 
at the same rate at which he would have 
drawn it but for recall to duly; 

(ii) a free passage to India; 

(111) refund of his passage from India If he has 
not completed half the period of his leave 
by the date of leaving for India on recall, 
or three months, whichever is shorter; 

(iv) travelling allowance, under the rules for the 
time being in force, for travel from the place 
of landing In India to the place of duty. 

24. Return from leave. — (1) A Government servant 
on leave shall not return to duty before the expiry of 
Iho period of leave granted to him unless he is permit- 
ted to do so by the authority which granted him leave. 

(2) Notwithstanding anything contained in sub-rule 
H), a Government servant on leave preparatory to re- 
tirement shall be precluded from returning to duty, 
save with the consent of the authority competent to 
appoint him to the post from which he proceeded on 
leave preparatory to retirement. 

(3) (a) A Government servant. .who has token lenve 
on medical certificate may not return to duty until he 
has produced a medical certificate of fitness in Form 
5. 

fb) If the Government servant is a gazetted officer 
the certificate under clause (a) shall be obtained from 
a Medical Board, except in the following cases: — 

(i) cases in which the leave ls for not more than 
three months: 

(ii) cases In which leave is for more than three 
months or leave for three months or less is 
extended beyond three months, and the medi- 
cal Board states, at the time of granting the 
original rc tifleate or the certificate for exten- 
sion, that t be Government servant nepd not 
appear before another Medical Board for ob- 
taining the certificate of fitness. 

(o) In cases falling under clause (b). the certificate 
>^ qv be obtained from the Chief Medical Officer, the 
District Medical Officer, a Civil Surgeon, a Staff Sur- 
crpon or a Medical Officer of enulvalent status includ- 
ing R Medical Officer of the Cenlrnl Government Health 
Scheme or in a case covered by sub-rule (6) of rule 
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18, from the Authorised Medical Attendant or the Medi- 
cal Superintendent of the hospital concerned. 

(d) In the case of a non-gazetted Government ser- 
vant, the authority under which the Government ser- 
vant Is employed on return from leave may, in its dis- 
cretion, accept a certificate signed by a registered 
medical practitioner. 

(4) (a) A Government servant returning from leave 
is not entitled, in the absence of specific orders to that 
effect, to resume as a matter of course the post which 
he held before going on leave. 

(b) Such Government servant shall report his return 
to duly to the authority which granted him leave or 
to the authority, if any. specified in the order granting 
him the leave and await orders. 

Note, — A Government servant who had been suffer- 
ing from tuberculosis may be allowed to 
resume duty on the basic of Fitness Certifi- 
cate which recommends light work for him. 

25. Absence after expiry of leave, — (1) Unless the 
authority competent to grant leave extends the leave, 
a Government servant who remains absent after the 
end of leave is entitled to no leave salary for the 
period of such absence and that period shall be debited 
against his leave account as though It were half pay 
leave, to the extent such leave is due, the period in 
excess of such leave due being treated as extraordi- 
nary leave. 

(2) Wilful absence from duty after the expiry leave 
renders a Government servant liable to disciplinary 
action. 

Chapter IV — Kinds of leave due and Admissible 

26. Earned leave for Government servants serving 
In Department other than vacation Departments— (1 ) 

(a) A Government servant (other than a military 
officer) who is serving in a Department other than a 
vacation Department shall be entitled to earned 
leave at the rate of l/22nd of the period spent on 
duty if he is not in permanent employ and is in l he 
first year of service, and at the rate of 1/1 1th of the 
period spent on duty if he is in permanent employ or 
quasi-permanent emnloy or if he is not permanent or 
quasi-permanent but has completed one year’s service. 

(b) The Government servant shall cease to earn such 
leave under clause (a) when the earned leave due 
amounts to 1 80 days, 

(c) (i) Where a Government servant not In perma- 

nent employ or quasi-permanent emplov is 
appointed without interruption of service sub- 
stantively to a permanent post o r declared as 
quasi-permanent, his leave account shall be 
credited with the earned leave which would 
have been admissible If his previous duty had 
been rendered as a Government servant in per- 
manent emDloy diminished by any earned 
leave already taken. 

(li) Where a Government servant had availed of 
extraordinary leave since the date of perma- 
nent appointment or ouasi-permanent appoint- 
ment. such leave may, suhiect to the provisions 
of rule 10, be converted into earned leave to 
the extent It is due and admissible as a result 
of recasting of his leave account. 

(d) A period spent in foreign service shall count as 
duty for purposes of this rule, if contribution towards 
leave salary is paid on account of such period. 

Exception: — The earned leave admissible to a Gov- 
ernment servant of non-Asiatic domicile recruited in 
Tndia. who is in continuous service from n date n^nr 
to the 1st February, 1949 and Is entitled to leave pas- 
sage. Is one-seventh of the period spent on duty and he 




ceases to earn such leave when the earned leave due 
amounls to 180 days. 

(2) Subject to the provisions of rules 7 and 39 and 
sub-rules (1) and (3) of this rule, the maximum earn- 
ed leave that may be granted at a time shall be;' — 

(I) 120 days, in the case of any Government ser- 
vant employed in India, or 

(ii) 150 days, in the case of a Government servant 
mentioned in the Exception to sub-rule (1), 

(3) Earned leave may be granted to a Government 
servant in Class I or Class II service or to a Govern- 
ment servant mentioned in the Exception to sub-rule 
(1), for a period exceeding 120 days or 150 days, as 
lho_ case may be, but not exceeding 180 days if the 
entire leave so granted or any portion thereof is spent 
outside India. Bangladesh, Bhutan, Burma. Ceylon, 
Nepal and Pakistan: 

Provided that where earned leave for a period ex- 
ceeding 120 days or 150 days, as the case may be, la 
granted under this sub-rule, the period of such leave 
spent in India shall not in the aggregate exceed the 
aforesaid limits, 

27, Calculation of earned leave, — (1) In calculating 
earned leave referred to In sub-rule (1) of rule 20, the 
actual number of days of duty performed shall first 
be counted and then multiplied by 1/11 or 1/22, as 
the case may be, and the product expressed in days and 
fraction of day, 

(2) In case there is a change in the rate of earning 
of leave, the fraction In the earned leave shall be 
rounded off to the nearest day, that is fraction below 
half shall be ignored and that half or more shall be 
reckoned as one day. 

28. Earned leave for persons serving in vacation De- 
partments. — (1) A Government servant (other than a 
military officer) serving tn a Vacation Department shall 
not be entitled to any earned leave in respect of duty 
performed in any year in which he avails himself of 
the full vacation. 

(2) (a) In respect of any year in which a Government 
servant avails himself of a portion of the vacation, he 
shall be entitled to earned leave in such proportion of 
30 days, or 45 days when governed by th* Exception 
to suh^rule (1) of rule 20, as the number of days of 
vacation not taken bears to the full vacation: 

Provided that no such leave shall be admissible to 
a Government servant not in permanent employ or 
nuasi-permanent employ in respect of the first year of 
his service. 

(b) If. in anv year, the Government servant do^s 
not avail himself of any vacation, earned leave shall 
be admissible to him in respect of that year under rule 
26. 

Explanation . — For the purposes of this rule, the 
term ''year” shall be construed not as meaning a calen- 
der year in which duty is performed but as meaning 
twelve months 1 of actual duty in a vacation Depart- 
ment. 

Note 1: — A Government servant entitled to vacation 
shall be considered to have availed himself 
of a vacation or a portion of a vacation un- 
less he has been required bv general or 
special order of a higher authority to forgo 
such vacation or portion of a vacation*. 

Provided that if he has been prevented by 
such order from enjoying more than fifteen 
days of the vacation, he shall be considered 
to have availed himself of no portion of the 
vacation. 

Note 2. — When a Government servant serving in 
a vacation Denartmerd proceed^ nn leave 
before completing n fuP vnor of dutv, the 
earned leave admissible to him shall bn ca i„ 
culated not with reference to the vacations 


THE GAZETTE OF INDIA: APRIL 8, 1972/CHAITRA 19, 1894 



THE GAZETTE OF INDIA; APRIL 8, 1972/CHA1TRA 19, 1894 


1453 


Sec. 3(ii)] 


which fall during the period of actual duty 
rendered before proceeding on leave blit 
with reference to the vacations that fall dur- 
ing the year commencing from the date on 
which he completed the previous year of 
duty. 

(3) Vacation may be taken in combination with or 
in continuation of any kind of leave under these rules; 

Provded that the total duration of vacation and 
earned leave taken In conjunction, whether the earn- 
ed leave is taken in combination with or in continua- 
tion of other leave or not, shall not exceed the amount 
of earned leave due and admissible to the Government 
servant at a time under rule 26; 

Provided further that the total duration of vacation, 
earned leave and commuted leave taken in conjunc- 
tion shall not exceed 240 days. 

29, Half pay leave. — (1) (a). — A Government servant 
(other than a military officer), shall be entitled to 
half pay leave of 20 days in respect of each completed 
year of service. 

(b) The leave due under clause (a), may be granted 
on medical certificate or on private affairs: 

Provided that in the case of a Government servant 
not in permanent employ or quasi-permanent employ, 
no half pay leave may be granted unless the authority 
competent to grant leave has reason to believe that 
the Government servant will return to duty on its 
expiry except in the case of a Government servant 
who haa been declared completely and permanently 
Incapacitated for further service by a medical autho- 
rity. 

(2) If a Government servant is on leave on the day 
on which he completes a year of service, he shall be 
entitled to half pay leave without having to return 
to duty. 

30, Commuted leave. — *(1) Commuted leave not ex- 
ceeding half the amount of half pay leave due may 
be granted on medical certificate to a Government ser- 
vant (other than a military officer), subject to the 
iollowing conditions: — 

(a) the authority competent to grant leave is satis- 
fied that there is reasonable prospect of the 
Government servant returning to duty on Its 
expiry; 

(b) the total duration of earned leave and com- 
muted leave taken in conjunction shall not 
exceed 240 days; 

(c) commuted leave during the entire service 
shall be limited to a maximum of 240 days; 

(d) when commuted leave is granted^ twice the 
amount of such leave shall be debited against 
the half pay leave due; 

(e) the authority competent to grant leave obtains 1 
an undertaking from the Government servant 
that in the event of his resignation or retiring 
voluntarily from service, he shall refund the 
difference between the leave salary drawn 
during commuted leave and that admissible 
during half pay leave, 

(2) Where a Government servant who has been 
granted commuted leave resigns from service or at 
his request permitted to retire voluntarily without 
returning to duty, the commuted leave shall be treat- 
ed as hffif pay leave and the difference between the 
salary in respect of commuted leave and half pay 
leave shall be recovered: 

Provided that no such recovery shall Ibe made if the 
retirement is by reason of ill-health incapacitating the 
Government servant for further service or in the event 
of his death. 


Note. — Commuted leave may be granted at the 
request of the Government servant even 
when earned leave is due to him. 

31. Leave not due. — (1) Save in the case of leave 
preparatory to retirement, leave not due may be grant- 
ed to a Government servant in permanent employ or 
quasi-permanent employ (other than a military officer) 
subject to the following conditions: — 

(a) the authority competent to grant leave is satis- 
fied that there is reasonable prospect of the 
Government servant returning to duty on its 
expiry, 

(b) leave not due shall be limited to the half pay 
leave he is likely to earn thereafter; 

(c) leave not due during the entire srvice shall 
be limited to a maximum of 360 days, out of 
which not more than 90 days at a time and 
180 days in all may be otherwise than on 
medical certificate; 

(d) leave not due shall be debited against the half 
pay leave the Government servant may earn 
subsequently; 

(e) the authority competent to grant leave obtains 
an undertaking from the Government servant 
that in the event of his resigning or retiring 
voluntarily from service, he shall refund the 
the leaye salary paid to him. 

(2) (a) Where a Government servant who has been 
granted leave not due resigns from service or at his 
request permitted to retire voluntarily without return- 
ing to duty, the leave not due shall be cancelled, his 
resignation or retirement taking effect from the date 
on which such leave had commended, and the leave 
salary shall be recovered. 

(ib) Where a Government servant who having avail- 
ed himself of leave not due returns to duty but resigns 
or retires from service before he has earned such 
leave, he shall be liable to refund the leave salary to 
the extent the leave has not been earned subsequent- 
ly: 

Provided that no leave salary shall be recovered 
under clause (a) or clause (b) if the retirement is by 
reason of ill-health incapacitating the Government 
servant for further service or in the event of his 
death. 

32. Extraordinary leave, — (1) Extraordinary leave 
may be granted to a Government servant (other than 
a military officer) in special circumstances — 

(a) when no other leave is admissible; 

(b) when other leave is admissible, but the Gov- 
ernment servant applies in writing for the 
grant of extraordinary leave. 

(2) Unless the President In view of the exceptional 
circumstances of the case otherwise determines, no 
Government servant, who is not in permanent employ 
or quasi-permanent employ, shall be granted extra- 
ordinary leave on any one occasion in excess of the 
following limits — 

(a) three months; 

(b) six months, where the Government servant 
has completed three years continuous service 
on the date of expiry of leave of the kind due 
and admissible under these rules, including 
three months extraordinary leave under 
clause (a) and his request for such leave is 
supported by a medical certificate as required 
by these rules; 

(c) twelve months, where the Government ser- 
vant who has completed one year’s continuous 
service is undergoing treatment for cancer, or 
for mental illness, in an institution recognised 
for the treatment of such disease or by a 
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Civil Surgeon or Staff Surgeon or a specialist 
in such disease; 

(d) eighteen months, whero the Government ser- 
vant who has completed one year's continuous 
service is undergoing treatment for — 

(i) pulmonary tuberculosis or pleurisy of tuber- 
cular origin, in a recognised sanatorium; 

Note.—' T he concession of extraordinary leave upto 
eighteen months shall be admissible also to 
a Government servant suffering from pulmo- 
nary tuberculosis or pleurisy of tubercular 
origin who receives treatment at his residence 
under a tuberculosis specialist recognised as 
such by the State Administrative Medical 
Officer concerned and produces a certihcaie 
signed by tnat specialist to the effect that he 
is under his treatment and that he has 
reasonable chances of recovery on the expiry 
of the leave recommended. 

(ii) tuberculosis of any other part of the body 
by a qualified tuberculosis specialist or a 

Civil Surgeon or Staff Surgeon, or 

(iii) leprosy in a recognised leprosy institution 
or by a Civil Surgeon or Staff Surgeon or 
a specialist in leprosy hospital recognised as 
such by the State Administrative Medical 
Officer concerned; 

(e) twenty-four months, where the leave is requir- 
ed for the purpose of prosecuting studies cer- 
tified to be in the public interest, provided the 
Government servant concerned has completed 
three years continuous service on the date of 
expiry of leave of the kind due and admissible 
under these rules, including three months ex- 
traordinary leave under clause (a). 

(3) (a) Where a Government servant is granted ex- 
traordinary leave in relaxation of the provisions 
contained in clause (e) of sub-rule (2), he shall be 
required to execute a bond in Form 6 undertaking to 
refund to the Government the actual amount of ex- 
penditure incurred by the Government during such 
leave plus that incurred by any other agency with 
interest thereon in the event of his not returning to 
duty on the expiry of such leave or quitting the ser- 
vice before a period of 3 years after return to duty. 

(b) The bopd shall be supported by sureties from 
two permanent Government servants having^a status 
comparable to or higher than that of the Government 
servant. 

(4) Government servants belonging to the Schedule- 
ed Castes or the Scheduled Tribes may, for the pur- 
pose of attending the Pre-Examination Training 
Course at the centres notified by the Government from 
time to time, be granted extraordinary leave by Head 
of Department in relaxation of the provisions of sub- 
rule (2). 

(5) Two spellp of extraordinary leave, if intervened 
by any other kind of leave, shall be treated as one 
continuous spell of extraordinary leave for the pur- 
poses of sub-rule (2). 

(0) The authority competent to grant leave may 
commute retrospectively periods of absence without 
leave into extraordinary leave. 

33, Leave to a probationer, a person on probation 
and an apprentice. — (1) (a) A probationer shall be en- 
titled to leave under these rules as If he had held his 
post substantively otherwise than on probation. 

(b) If, for any reason, it is proposed to terminate the 
services of a probationer, any leave which may be 
granted to him shall not extend — 

(i) beyond the elate on which the probationary 
period as already sanctioned or extended 
expires, or 


(ii) beyond any earlier date on which his services 
are terminated by the orders of an authority 
competent to appoint him. 

(2) A person appointed to a pust on probation shall 
be entitled to leave under these rules as a temporary 
or a permanent Government servant according as his 
appointment is against a temporary or a permanent 
post: 

Provided that where such person already holds a 
lien on permanent post before such appointment, he 
shall be entitled to leave under these rules as a perma- 
nent Government servant. 

(3) An apprentice shall be entitled to,— 

(a) leave, on medical certificate, on leave salary 
equivalent to half pay for a period not ex- 
ceeding one month in any year of apprentice- 
ship; 

(b) extraordinary leave under rule 32, 

34. Persons re-employed after retirement. — In the 

case of a person re- employed after retirement the 
provisions of these rules shall apply as if he had enter- 
ed Government service for the first time on the date 
of his re-employment. 

35. Leave of Military officers in civil employ. — Not- 
withstanding anything contaned in these rules, where 
a military officer not in permanent civil employ has 
elected to draw civil rates of pay, his leave shall be 
regulated as follows: — 

(a) (i) instead of annual leave, he may be granted 
earned leave as calculated under rule 26 from 
the beginning of the caiander year following 
that in which he becomes subject to this 
rule; his leave account being initially credited 
with the earned leave equal to the number of 
days of annual leave which, on the date' on 
which he becomes subject to this rule, it would 
be permissible to grant him under the leave 
rules of the Armed Forces: 

Provided that, if annual leave under the leave 
rules of the Armed Forces is not admissible 
in respect of the caiander year of transfer, 
duty counting for earned leave shall commence 
on the date on which he becomes subject to 
this rule: 

Provided further that in the case of a military 
officer serving in a vacation department the 
provisions of rule 23 shall, as far may be, 
apply to the calculation and grant of leave: 

Provided also that a military officer holding subs- 
tantively a tenure post, who is temporarily 
reverted to military duty, shall be treated 
as if he had remained subject to this rule 
throughout the period of his absence from hi» 
civil post, any annual leave taken under the 
leave rules of the Armed Forces during the 
period being treated as earned leave taken 
under this rule; 

(ii) he may also be granted any leave, other than 
annual leave, admissible under the leave 
rules of the Armed Forces either alone or in 
combination with earned leave. 

(b) The total period of leave shall be regulated by 
the limits in force under the leave rules of the 
Armed Forces to which the Military officer 
is subject, 

(c) Leave may be retrospectively commuted by the 
authority which granted it into any other 
kind of leave which was admissible to the 
military officer concerned at the time it was 
granted: 

Provided that, except in the case of a military 
officer holding substantively a tenure post, no 
leave under sub-clause (ii) of clause (a) may 
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be granted to a military officer unless the 
civil authority which grants the leave is pre- 
pared to re- employ him immediately upon the 
termination of the leave: 

Provided further that in the case of a military 
officer holding substantively a tenure posL, 
leave under sub-clause (i) of clause (a) may 
be granted so as 1 to extend beyond the expiry 
uf such term if the leave has been applied for 
in sufficient time before the expiry of the 
fixed term and refused owing to the exigencies 
of public service. 

(d) Any leave granted under this rule to a military 
officer holding civil appointment of limited 
tenure shall not extend beyond the term of 
his civil appointment. 

36. Released or discharged military officers in civil 
employ. — A military officer in civil employ shall cease 
to be governed by rule 35 with effect from the date 
from which he is released ur discharged from the 
Aimed Forces and shall, with ell'cct from the date of 
such release or discharge, become subject to these 
1 ules, the earned leave due to him on that date being 
carried forward. 

37. Military officer appointed substantively to civil 
post. — Where a military officer is appointed substan- 
tively to a germane n l civil post (other than a tenure 
pus!) there shall be credited initially in his leave ac- 
count — « 

(a) ( 1 j earned leave equal to the number of days 
of the annual leave which on the date he i» 
so appointed, it would be permissible to giant 
him under the leave rules of the Armed for- 
ces, or 

(ii) earned leave, if any, which, on the date on 
which he is so appointed, it would be permis- 
sible to grant him under rule 35: 

Provided that where such appointment is made in 
the calendar year in which the military officer was 
ii‘urr-,f>ried to civil employ, the credil under sub- 
elau-m ( 1 ) of clause (u) shall be reduced by one-eleven- 
ihe of the duty intervening between the date of 
that appointment and the termination of the calendar 
year of transfer but no reduction shall be made if 
annual leave is not admissible in respect of the calen- 
dar year of transfer; 

ib) hall' p-y leave cquol to the number of days 
of. furlough which, on the date he is so ap- 
pointed, it would be permissible to grant 
him under the leave rules of the Armed For- 
ces. 

38. Leave preparatory to retirement. — (1) A Gov- 
ernment servant may be permitted by the authority 
competent to take leave preparatory to retirement to 
the extent of earned leave due, not exceeding 120 or 
180 days as the case may be as prescribed in rule 26, 
together with half pay leave due, subject lo the con- 
dition that such leave extends rrpto and includes the 
day preceding the daTe of compulsoiy retirement. 

Note. — The leave granted as leave preparatory to 
retirement shall not include extraordinary 
leave. 

(21 (a) Where a Government servant who is on 
foreign service in or under any local authority or a 
corporation or company wholly or substantially own- 
ed or controlled by the Government or a body control 1- 
( d or financed by the Government (hereinafter refer- 
red to as the local body) applies for leave preparatory 
to retirement, it may be granted only if that local 
body is prepared to release him from employment to 
enable him to avail of the leave. 

(b) If he is not so released, the leave shall be re- 
fused In rmhlic interest by the authority competent 
to grant leave and it may 1 then be availed of by the 


Government servant to the extent admissible under 
rule 3U from the date of his quitting service. 

(3) Where a Government servant is on foreign ser* 
vice in or under a local body other than the one men 1 
tinned in clause (a) of sub-rule (2), leave preparatory 
10 retirement shall be admissible to him oniy when 
he quits duty under the foreign employer: 

Provided that where the Government servant com 
tinues in service under such foreign employer, the 
Government servant snail not be eligible for grant of 
refused leave under rule 39, 

39. Leave beyond the date of compulsory retirement 
or quitting of service. — (1) Except as provided herein- 
after, no leave shall be granted to a Government ser- 
vant beyond — 

(a) the date of his compulsory retirement, or 

(b) the date of his rinal cessation of duties, or 

(e) the date on which he retires by giving notice 

lo Government, or he is retired by Govern- 
ment by giving hirn notice or pay and allow- 
ance in lieu 01 such notice, in accordance with 
the terms and conditions of his service, or 

(d) the date of his resignation from service. 

(2) Where a Government servant has, in sufficient 
time before the dale of his compulsory retirement, — 

(a) formally applied for leave due as preparatory 
to retirement and the leave has been refused 
in whole or in part, or 

(b) ascertained in writing from the authority 
competent to grant leave that such leave if 
applied for would not be granted. 

on account of exigencies of public service, then he may 
be granted liom the date of retirement the amount 
01 earned leave which was due to him on the said date 
of compulsory retirement subject to the maximum 
limit of 120 or 130 days as tne case may be a3 pres- 
cribed in rule 26, so long as, — 

G) the leave so granted, including the leave 
granted to him between the date from which 
the leave preparatory to retirement w T as to 
commence and the date of compulsory retire- 
ment, does not exceed the amount of leave 
preparatory to retirement actually denied; 

(ii) the half pay leave, if any, applied for by him 
as ieave preparatory to retirement and denied 
in the exigencies of public service, being ex- 
changed with earned leave to the extent 
such leave was earned between the date from 
which the leave preparatory to retirement was 
to commence and the date of compulsory 
retirement. 

Note. — Compulsory retention in service or recall 
from leave preparatory to retirement shall 
be treated as constructive refusal of leave 
preparatory to retirement. 

(3) Where a Government servant, who had been 
prevented from applying for leave preparatory io 
retirement by reason of having been under suspen- 
sion, is reinstated within 120 or 180 days, as the case 
may be, preceding the date of compulsory retirement 
and in whose case the authority competent to order 
reinstatement holds that the suspension was wholly 
unjustified, he shall be allowed to avail himself of 
such leave as he was prevented from applying for, 
subject to a maximum of 120 or 180 days as the case 
may be, as prescribed in rule 26. 

(4) Where a Government servant, who retired from 
service on attaining the age of compulsory retirement 
.vhile under suspension, was prevented from applying 
for leave preparatory to retirement on account of hav- 
ing been under suspension and in whose case the 
authority competent to order reinstatement holds that 
the suspension was wholly unjustified, he shall be 
allowed to avail himself of leave at his credit subject 
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to a maximum of 120 or 180 days, as the ease may be, 
as prescribed in rule 29, after the termination of pro- 
ceedings as if it had been refused as aforesaid. 

(5) Where the service of a Government servant has 
been extended in the interest of public service beyond 
the date of his compulsory retirement, he may be 
granted earned 1 ave, subject to a maximum of 120 
or 180 days, as ihe case may be, as prescribed in rule 
26, as follows :- 

(i) during the period of extension, any earned 
leave due in respect of the period of such 
extension and, , to the extent necessary, the 
earned leave which could have been granted 
to him under sub-rule (2) had he retired on 
the date of compulsory retirement; 

(ii) after the expiry of the period of extension— 

(a) , the earned leave which could have been 

granted to him under sub-rule (2) had he 
retired on the date of compulsory retire- 
ment diminished by the amount of such 
leave availed of during the period of ex- 
tension; and 

(b) any leave earned during the period of ex- 
tension as has been formally applied for as 
preparatory to final cessation of his duties 
in sufficient time during the extension and 
refused to him on account of the exigen- 
cies of the public service. 

(0) A Government servant to whom clause (c) of 
sub-rule (1) applies may be granted leave due and 
admissible to him which may extend beyond the date 
on which he retires or is retired from service, but 
not extending beyond the date on which he attains the 
age of compulsory retirement: 

Provided that a Government servant, who is retired 
by Government by giving him pay and allowances 
In lieu of notice, may apply for leave within the period 
for which such pay and allowances were given, and 
where he is granted leave, the leave salary shall be 
allowed only for the period of leave excluding that 
eriod for which pay and allowances in lieu of notice 
ave been allowed. 

(7) Where the service of a Government servant, not 
in permanent employ, is terminated by notice or by 
payment of pay and allowances in lieu of notice, 
or otherwise in accordance with the terms and condi- 
tions of his appointment, he may be granted earned 
leave to his credit, subject to a maximum of 120 days, 
even though such leave extends beyond the date on 
which he ceases to be in service. If the Government 
servant himself resigns or quits service, he may be 
granted earned leave to the extent of half of such 
leave to his credit subject to a maximum of 60 days: 

Provided that the leave so granted to such Govern- 
ment servant, other than a Government servant re 
employed after attaining the age of compulsory retire- 
ment, does not extend beyond the date on which he 
attains the age of compulsory retirement. 

(8) The grant of leave under this rule, except under 
clause (i) of sub-rule (5), regarded as terminal leave 
and shall not be construed as extension of service. 

40. Leave salary. — (1) Except as provided in sub- 
rules (2), (6) and (7), a Government servant on earn- 
ed leave is entitled to leave salary equal to the average 
of the actual monthly pay earned during the ten 
complete months immediately preceding the month 
in which the leave commences or the substantive pay 
to which the Government servant is entitled imme- 
diately, before the commencement of the leave, which- 
ever Is greater. 

Explanation. — For the purposes of this sub^rule, 
‘substantive pay* means the pay of the permanent post 
which the Government servant holds substantively or 
on which he holds a lieu or would have held a lieu 


- - 

had the lien not been suspended and Includes special 
pay declared to be part of the scale of pay of the post: 

Provided that in the case of a Government ser- 
vant in quasi-permanent employ as defined in sub- 
clause (A) of clause (i) of sub-rule (1) of rule 3, the 
pay of the post in which he was initially appointed in 
a temporary or officiating capacity shall be deemed 
to be the substantive pay ana in the case of a Gov- 
ernment servant in quasi-permanent employ as defined 
in sub-clause (B) of the said clause (i) the pay admis- 
sible in the post in which he has been declared quasi- 
permanent shall be deemed to be the substantive pay: 

Provided further that the leave salary of a Govern- 
ment servant who is in permanent employ or quasi- 
permanent employ and who has been continuously 
officiating in another post for more than three years 
at the time he proceeds on leave shall be calculated 
as if he were the substantive holder of the post in 
which he was so officiating or in which he would 
have so officiated but for his officiating appointment 
in an equivalent or a still higher post. 

Explanation . — The period of three years referred 
to in tills proviso shall include— 

(a) all periods of leave during which the Gov- 
ernment servant would have officiated in the 
post but for proceeding on such leave; and 

(b) all periods of officiating service rendered in 
an equivalent or a still higher post but for 
appointment to which he would have officiat- 
ed in that post. 

Note, — In respect of any period spent on foreign 
service out of Indio, the pay which the Gov- 
ernment servant would have drawn If on duty 
in India but for foreign service out of India 
shall be substituted for the pay actually 
drawn while calculating average pay. 

(2) A Government servant, who proceeds on earn- 
ed leave from a post the maximum of which does not 
exceed Rs. 300/- per mensem, is entitled to leave 
salary equal to the pay drawn immediately before 
proceeding on leave. 

(3) A Government servant on half pay leave or 
leave not due is entitled to leave salary equal to half 
the amount specified in sub-rule (1) or sub-rule (2), 
as the case may be, subject to a maximum of Rs. 750 
per mensem: 

Provided that this limit shall not apply if the leave 
is on medical certificate or for pursuing an approved 
course of study otherwise than on study leave terms. 

(4) A Government servant on commuted leave is 
entitled to leave salary equal to the amount admissible 
under sub-rule (1) or sub-rule (2), as the case may 
be. 

(5) A Government servant on extraordinary leave 
is not entitled to any leave salary. 

(6) A Government servant who is permitted during 
leave, preparatory to retirement, to take up any other 
service or employment under an explover other than 
the Central Government, his leave, salary shall be 
restricted to the amount of leave salary admissible 
while on half pay leave. 

(7) (a) A Government servant who is granted leave 
beyond the date of compulsorv retirement or quitting 
of ' service, as the case may be, as provided under 
rule 39, shall be entitled during such leave to leave 
salary as admissible under this rule, reduced by the 
amount of pension and pension equivalent of other 
retirement benefits. 

fb) Where such Government servant is re-employed 
daring such leave, the leave salarv shaH be restricted 
+o the amount of leave salary admissible while on 
half pay leave and further reduced bv the amount 
of pension and pension equivalent of other retirement 
benefits. 
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Provided that It shall he open to the Government, 
servant not to avail himself of the leave hut to avail 
of full pension, 

(c) If during such re-employment he is granted 
leave earned by him during the period of re-employ- 
ment, the leave salary shall he based on the pay 
drawn by him exclusive of the pension and pension 
equivalent of other retirement benefits. 

(8) In the case of a person to whom the Employees’ 
State Insurance Act, 1948 (34 of 1948) applies, leave 
salary payable during leave, other than earned leave, 
shall be reduced by the amount of benefit payable 
under the said Act for the corresponding period. 

41. Drawal of leave salary. — The leave salary -Day- 
able under these rules shall bo drawn in rupees in 
India. 

42. Advance of leave salary, — A Government ser- 
vant, including a Government servant on foreign ser- 
vice, proceeding on leave for a period not loss than 
30 days may be allowed an advance in lieu of leave 
salary up to a month’s pay as provided for in the 
General Financial Buies. 

Chapter V— Special kinds of leave other than study 
leave 

43. Maternity leave.— (1) A female Government 
servant (including an apprentice) may be granted 
maternity leave by an authority competent to grant 
leave for a period which may extend upto the end of 
three months from the date of its commencement or 
to the end of six weeks from the date of confinement, 
whichever be earlier. During such period she shall 
be paid leave salary equal to the pay drawn imme- 
diately before proceeding on leave. 

Note. — In the case of a person to whom the Em- 
Employees State Insurance Act, 1948 (34 of 
1948) applies, the amount of leave salary 
payable under this rule shall be reduced by 
the amount of benefit payable under the 
said Act for the corresponding period. 

(2) Maternity leave may also be granted in case 
of miscarriage, including abortion, subject to the 
conditions that— 

(a) the leave does not exceed six weeks; and 

(b) the application for the leave is supported 
bv a medical certificate as laid down in rule 
18 or rule 19. as the case may be. 

(3) Maternity leave may be combined with leave 
of any other kind, but any leave applied for in conti- 
nuation of the former may be granted only if the 
request is supported by a medical certificate. 

(4) Leave in continuation of maternity leave may 
also be granted in case of illness of a newly born 
baby, subject to production of medical certificate to the 
effect that the condition of the ailing baby warrants 
mother’s personal attention and that her presence by 
the baby’s side is absolutely necessary, 

44. Special disability leave for injury Intentionally 
Indicated. — (1) The authority competent to grant 
leave may grant special disability leave to a Govern- 
ment servant (whether permanent or temporary) who 
is disabled by injury intentionally inflicted or 
caused in, or in consequence of, the due performance 
of his official duties or in consequence of his official 
position. 

(2) Such leave shall not be granted unless the 
disability manifested itself within three months of 
the occurrence to which it is attributed and the person 
disabled acted with due promptitude in bringing it to 

notice. 


Provided that the authority competent to grant 
leave may, if it is satisfied as to the cause of the disabi- 
lily, permit leave to be granted in cases where the 
disability manifested itself more than three months 
alter the occurrence of its cause, 

(3) The period of leave granted shall be such as is 
certified by an Authorised Medical Attendant and 
shall in no case exceed 24 months, 

(4) Special disability leave may be combined with 
leave of any other kind, 

(5) Special disability leave may be granted more 
than once if the disability is aggravated or reproduc- 
ed in similar circumstances at a later date, but not 
more than 24 months of such leave shall be granted 
in consequence of any one disability, 

(6) Special disability leave shall be counted as duty 
in calculating service for pension and shall not, ex- 
cept the leave granted under the proviso to clause (b) 
of sub-rule (7), be debited against the leave account. 

(7) Leave salary during such leave shall.— 

(a) for the first 120 days of any period of such 
leave, including a period of such leave grant- 
ed under sub-rule (5), be equal to leave 
salary while on earned leave; and 

(b) for the remaining period of any such leave, 
be equal to leave salary during half pay 
leave: 

Provided that a Government servant may, at his 
option, be allowed leave salary as in sub- 
rule (a) for period not exceeding another 
120 days, and in that event the period of such 
leave shall be debited to his half pay leave 
account. 

Note.— L eave salary in respect of special disability 
leave granted to a Government servant who 
has rendered service under more than one 
Government may be appointed between the 
Government in accordance with the normal 
rules. 

(8) (a) In the case of a person to whom the Work- 
men’s Compensation Act, 1923 (8 of 1923) applies, the 
amount of leave salary payable under this rule shall 
be reduced by the amount of compensation payable 
under clause (d) of sub-scction (1) of section^ of 
the said Act, 

(b) In the case of a person to whom the Employees* 
State Insurance Act, 1948, (34 of 1948) applies the 
amount of leave salary payable under this rule shall 
he reduced bv the amount of benefit payable under 
the said Act for the correspondence period, 

(9) (a) The provisions of this rule shall also 
apply— 

(i) to a civil Government servant disable in 
consequence of service with a military force, 
if he is discharged as unfit for further mili- 
tary service, but is not completely and per- 
manently incapacitated for further civil ser- 
vice; and 

(ii) to a civil servant not so discharged who suffers 
a disability which is certified by a medical 
board to be directly attributable to his service 
with a military force. 

(b) In either case, any period of leave granted to 
such a person under military rules in respect of that 
disability shall be reckoned as leave granted under 
this rule for the purpose of calculating the period 
admissible, 

45. Special disability leave for accidental injury,— 

(1) The provisions of rule 44 shall apply also to a 
Government servant, whether permanent or tempo- 
rary, who is disabled by Injury accidentally Incurred 
In/ or in consequence of, the due performance of Ida 
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official duties or in consequence of his official 
position, or by illness Incurred in the perfor- 
fomance of any particular duty, which has the effect 
of increasing his liability to illness or injury beyond 
the ordinary risk attaching to the civil post which he 
holds. 

(2) The grant of special disability leave in such 
case shall be subject to the further conditions:— 

(i) that the disability, if due to disease, must be 
certified by an Authorised Medical Attendant 
to be directly due to the performance of the 
particular duty; 

(ii) that, if the Government servant has contract’ 
ed such disability during service otherwise 
than with a military force, it must be, in the 
opinion of the authority competent to sanc- 
tioned leave, exceptional in character; and 

(iii) that the period of absence recommended by 
an Authorised Medical Attendant may be 
covered in part by leave under this rule and 
in part by any other kind of leave, and that 
the amount of special disability leave granted 
on leave salary equal to that admissible on 
earned leave shall not exceed 120 days. 

46. Hospital leave. — (1) The authority competent to 
grant leave may grant hospital leave to— 

(a) Class IV Government servants, and 

(b) such Class HI Government servants whose 
duties involve the handling of dangerous 
machinery, explosive materials, poisonous 
drugs and the like, or the performance of 
hazardous tasks, 

while under medical treatment in a hospital or other- 
wise, for illness or injury if such illness or injury is 
directly due to risks incurred in the course of their 
official duties. 

(2) Hospital leave shall be granted on the produc- 
tion of medical certificate from an Authorised Medica] 
Attendant- 

(3) Hospital leave may be granted on leave salary 
equal to that admissible during earned leave or han 
pay leave and for such period as the authority grant- 
ing it may consider necessary. 

(4) Hospital leave shall not be debited against the 
leave account and may be combined with any other 
kind of leave which may be admissible, provided the 
total period of leave, after such combination, does not 
exceed 28 months. 

(5) (a) In the case of a person to whom the Work- 
men's Compensation Act, 1923 (8 of 1923) applies, the 
amount of leave salary payable under this rule shall 
be reduced by the amount of compensation payable 
under clause (d) of sub-section (1) of section 4 of 
the said Act. 

(b) In the case of a person to whom the Employ ees* 
State Insurance Act, 1948 (34 of 1948) aDphes the 
amount of leave salary payable under this rule shall 
be reduced by the amount of benefit payable under 
the said Act for the corresponding period. 

47. Seamen's sick leave. — (1) A Government ser- 
vnnt serving as an officer, warrant officer or pffity 
officer on a Government vessel may, while undergoing 
medical treatment for sickness or injury, either on his 
vessel or in hospital, be granted leave, by an autho- 
rity competent to grant leave, on leave salary equal 
to full pay for a period not exceeding six weeks: 

Provided that such leave shall not be granted if a 
Government medical officer certifies that the Govern- 
ment servant is malingering or that his ill-health is 
due to drunkenness or similar self-indulgence or to 
his own action in wilfully causing or aggravating 
disease or injury. 


(2) A seaman disabled in the exercise of his duty 
may be allowed leave on leave salary equal to full 
pay for a maximum period not exceeding three 
months, if the following conditions are fulfilled, 
namely: — 

(a) a Government medical officer must certify 
the disability; 

(b) the disability must not be due to the sea- 
man's own carelessness or mcxpeucncc; 

(c) the vacancy caused by his absence must not 
be filled. 

(3) (a) In the case of a person to whom the Work' 
men's Compensation Act, 1923 (3 of 1923) applies, the 
amount of leave salary payable under this rule shall 
be reduced by the amount of compensation payable 
under clause (d) of sub-section (1) of section 4 of the 
said Act. 

(h) Tn the ease of a person to whom flic Employees' 
State Insurance Act, 1948 (34 of 1948) applies, the 
amount of leave salary payable under this rule shall 
be reduced by the amount of benefit payable under 
the said Act for the corresponding period, 

48. Quarantine leave. — (1) Where, in consequence 
of the presence of an infectious disease referred to in 
sub-rule (2), in the family* or household of a Govern- 
ment servant at his place of duty, residence or so- 
journ, his attendance at his office is considered hazar- 
dous to the health of other Government servants, such 
Government servant may bo granted quarantine 
leave. 

(2) (a) For the purposes of sub- rule (l), cholera, 
small-pox, plague, dipthorin, typhus fev rt r and cere- 
brospinal menigitis may be considered as infectious 
diseases. Chicken-pox shall not, however, be consi- 
dered as an Infectious disease unless the Medical 
Officer or Public Health Officer considers that because 
of ctonbt as the true nature of the disease (for ex- 
ample, small-pox), there is reason for the grunt of 
such leave. 

(b) In the case of a Government servant stationed 
in an area under the administration of a Slate Gov- 
ernment, such other diseases as may have been declar- 
ed by that Government as infections for the pur- 
pose of quarantine leave rules in force in that State, 
may also be considered as infectious diseases for the 
purpose of this rule. 

(3) (a) Quarantine leave may be granted by th rt 
Head of the office on the certificate of a Medical 
Officer or Public Health Officer for a period not exceed- 
ing 21 days or, in exceptional circumstance's 30 days. 

(b) Any leave necessary in excess r, f this period 
shall be treated as leave due and admi-.siblo and shall 
be debitable to the leave account of the Government 
servant. 

(4) Quarantine leave, subject to ihc maximum laid 
down in sub-rule (3), may also be granted, when 
necessary, in continuation of other leave. 

(5) A Government servant on quarantine leave shall 
be treated as on duty. No substitute shall be appoint- 
ed while he ir on such leave. 

49. Departmental leave,— (1) Departmental leave 
may be granted to— 

(a) Class III Government servants (other than 
Division I staff and clerks) and to Class IV 
Government servants in Survey of India, 
attached to Survey Parties with field and 
recess duties; 

(b) members of the seasonal staff in the FosL 
and Telegraphs Department, whose duties are 
not continuous but are limited to certain fixed 
periods in each year* 
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(2) In addition to leave due and admissible, depart- and all leave taken after sueh date, including depart- 
mental leave may be granted, only to Government mental leave with leave salary, if any, shall be debited 

servants whose services arc temporarily not required. in it. 
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(3) (a) Departmental leave with leave salary may 
be granted during the recess by the head of the Party 
or office to which the Government servant belongs in 
the Survey of India or an authority not lower than 
the Divisional Superintendent of Post Offices in the 
Po:1s and Telegraphs Departm nt, as the case may no, 
provided the authority granting the leave considers in 
the ease of a Class IV Government servant that it is 
desirable to re-employ the Government servant in the 
ensuing season. 

(In Leave* so pi unled mav. in special cases, be 
extended by the Surveyor Genera) or the Postmaster 
General or the Director ( f P'^ts and Telegraphs, as 
the ease may he, uplo a maximum of eighteen months 
ill ell 

(4) (a) Departmental leave with leave salnrv m-iy 
be granted at. times other Ilian The recess, for not more 
than six months at a time, by Directors in the Survey 
of India, provided the leave is granted in the interests 
of Government and not at the request of the Govern- 
ment servant 

l (b) Leave so granted mny, in special cases, be ex- 
tended by the Surveyor General upto a maximum of 
one year in all. 

(c) Leave on medical certificate shall no) be re- 
garded as granted in the interests of Government. 

(5) Where the President by general or special order 
so authorises, deoartinenlal leave without leave salary 
may be granted by the Surveyor General or the Post 
Master General or the Director of Posts and Tele- 
graphs, as the case may be. in continuation of the 
departmental leave with leave salary. 

(6) (a) Departmental leave with leave salary may 
be granted on such leave salary, not exceeding half pay 
but not less than ten per cent of the pay on duty as 
the authority granting the leave may think fit. 

(b) The leave salary Is not payable unless the 
Government servant returns to duty when required 
by his superior officer to do so: 

Provided that where a Government servant dies 
while on departmental leave, his leave salary upto 
the date of his death, nr the last, day of such leave 
with leave salary, whichever is earlier, shall be paid 
to his heirs. 

(7) Departmental leave does not count as duty and 
such leave with leave salary shall be debited to the 
P'uvr account as though it were leave on half pay. 

(8) Departmental leave mav lv granted when no 
leave is due. 

(9) Departmental leave may be combined with any 
other kind of leave which mav be due. 

(10) (a) When a Government servant to whom 
th^se rules apply, holds a post In which the Surveyor 
General or th^ Post Master General or the Director 
of Posts and Telegraphs, as the cas^ may be, (herein- 
after in this sub-rule referred to as the authority) 
considers that he is unlikely to he eligible for depart- 
mental leave in future, the authority may, by order 
in writing, declare that, with effect from such date, 
not being earlier than the Government servant’s last 
return from departmental leave as the authority may 
fix, rin ir balance of leave at, debit in the Government 
servant's h ave account shall be cancelled. 

(b) All leave earned after such date shall be credit- 
ed as due In the Government servant's leave account 


Chapter VI — Study Leave 

50. Conditions for grant of study leave— (1) Sub- 
ject to the conditions specified in this Chapter, study 
leave may be granted to a Government servant with 
due regard to the exigencies of public service to enable 
him to undergo, in or out of India, a special course of 
study consisting of higher studies or specialised train- 
ing ’in a professional or a technical subject having a 
direct and close connection with the sphere of his 
duty. 

(2) Study leave may also be granted— 

(i) for a course of training or study tour in which 
a Government servant may not attend a 
regular academic or semi-academic course if 
the course of training or the study tour is 
certified to be of definite advantage to Govern- 
ment from the poinl of view of public interest 
and is related to sphere of duties of the 
Government servant; and 

(ii) for the purposes of studies connected with the 
framework or background of public adminis- 
tration subject to the conditions that — 

(a) the particular study or study tour should be 
approved by the authority competent to 
grant leave; and 

(b) the Government servant should he required 
to submit, on his return, a full report on the 
work done by him while on study leave. 

(hi) for the studies which may not be closely or 
directly connected with the work of a Govern- 
ment servant, hut which are capable of widen- 
ing his mind in a manner likely to improve his 
abilities as a civil servant and to equip him 
better to collaborate with those employed in 
other branches of the public service. 

Note. — Applications for study leave in cases falling 
under clause (iii) shall be considered on merits 
of each case in consultation with the Depart- 
ment of Expenditure of the Ministry of 
Finance. 

(3) Study leave shall not be granted unless — 

(i) It is certified by the authority competent to 
grant leave that the proposed course of study 
or training shall be of definite advantage from 
the point of view of public interest; 

(ii) it is for prosecution of studies in subjects other 
than academic or literary subjects: 

Provided that an officer of the Indian Economic 
Service or Indian Statistical Service may be granted 
< bidv leave fnr prosecuting a f, ourse of study for 
obtaining Ph.D. on a research thesis, subject to the 
conditions that — 

(a) the subject of research and the institution at 
which such research is to be undertaken nr* 3 
got approved by the Chief Economic Adviser 
to the Government of India, in case the appli- 
cant is a member of the Indian Economic 
Service, or by the Director. Central Statists 
cal Organisation, in case the applicant is a 
member of the Indian Statistical Service; 

(b> the applicant obtains a certificate from the 
said authority to the effect that such study 
will be valuable in the matter of increasing the 
efficiency of the officer in the performance of 
his duties as a member of the Indian Economic 
Service or the Indian Statistical Service, its 
the case may be; and 
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(e) in cases where the study is to be undertaken 
at a foreign university, the applicant obtains 
a further certificate that the facilities for re- 
search on the particular subject chosen for 
study are not available at any university or 
other institution in India: 

Provided further that a Medical Officer may be 
granted study leave for prosecuting a course of post- 
graduate study in Medical Sciences if the Director 
General of Health Services certifies to the effect that 
such study shall be valuable in increasing the efficiency 
of such medical officer in the performance of his duties. 

(iii) The Department of Economic Affairs of the 
Ministry of Finance agrees to the release of 
foreign exchange involved in The grant of 
study leave, if such leave is outside India. 

(4) Study leave out of India shall not be granted 
for the prosecution of studies in subjects for which 
adequate facilities exist in India or under any of the 
Schemes administered by the Department of Economic 
Affairs of the Ministry of Finance or by the Ministry 
of Education. 

(5) Study leave shall not ordinarily be granted to 
a Government servant— 

(i) who has rendered less than five years’ service 
under the Government; 

(ii) who does not hold a gazetted post under the 
Government; 

(iii) who is due to retire, or has the option to retire, 
from th e Government service within three 
years of the date on which he is expected to 
return to duty after the expiry of the leave. 

(01 Study leave shall not be granted to a Govern- 
ment servant with such frequency as to remove him 
from contact with his regular work or to cause cadre 
difficulties owing to his absence on leave. 

51. Maximum amount of study leave.— (1) The 
maximum amount of study leave, which may be 
granted to a Government servant, shall be 

fa) ordinarily twelve months at any one time 
and 

(b) during his entire service, twenty-four months 
m all (inclusive of similar kind of leave for 
study or training granted under any other 
rules) , 

Applications for study leave.(l) (a) Every 
application for study leave shall be submitted through 
proper channel to the authority competent to grant 


(b) The course or courses of studv contemplated by 
■fie Government servant and any examination which 

?uch™SStio» Und ' re ° Sh ‘" be de,riy SD “ IM * 


(2) Where it is not possible for the Government 
t° £ lv \ fu ” dctai,s ^ his application or jfTfta- 
leaving In rim he is to make any change in the mZ 

™hmi? e ti, Whlcl V* la ; s been a PP roved in India, he shall 
of b thi Tvre r ! artlcula , r s as R00n as possible to the Head 
of the Mission or the authority competent to grant 
leave, as the case may be and shall not unless^pre- 
P lr 0 °i d t0 do . so at bis own risk, commence the coSme 
of study or incur any expenses in connection therewith 

netih h tnT C1V . ei ;v, the * apDroval of the authority com- 
petent to grant the study leave for the course 


(2) Where a Government servant borne permanent- 
y on the cadre of one department or establishment it; 
serving temporarily in another department or estab- 
lishment the grant of study leave to him shall be sub- 
jec to the condition that the concurrence of the 
uepaitment or the establishment to which he is per- 
manently attached is obtained before leave is granted. 

th i Btu p lcave is granted for prosecu- 
S v Udle ® atiroa d, the Head of the Mission con- 
cemed shall be informed of the fact b v the authority 

hat wJ, J he J e I V u provided that where such leave 
s h h a i, b hfs^ ed b l Administrator, the intimation 
snail be sent through the Ministry concerned. 

h v N tZ Z 'F? he Hcad of th0 Missi °o shall be contacted 
by the Government servant for issue of anv letters of 

required^ 10 " ° r f ° r ° lher sirnilar facilities that may be 

(4) fal Every Government servant in permanent 
employ who has been granted study leave 1 or et ten- 

erlnteS+n i!®l or Gxtension of such study leave 
granted to him commences, y 

bond fn Fom / „ ’ > l r S" lred >» a 

ssvaws b&£~» 

oi.u.o <b , sussa ™ 

Govirnmcn? 71 "ervam^haP of study, the 

which granted him the sfudl leave the eerffl 8 ^ 01 ^ 
examinations passed nr ™ ■ X ’ the cert] flcates of 
undertaken indicating th P S' B * Co F ses of study 
and termination of the Surse a wnh th r ° mmGn ? mont 

•by. of the authority Slta'So'f ,^ ASTS*" 

India where there'' i^an^hidih^Dr-' 11 - a ™i Jntr I' outside 
shall be submitted through ‘^certificates 

concerned. ^ of the Mission 

■A 'S'Toa^S' 1 -" r? h 

servant. aeaInst the leave acc °unt of t-e Government 

of ( ?p S ^ U hn+ le t aV6 may be combin(, d with other kinds 
fn iTw ln n £v Ca , Se Kha11 the prant of this leave 

leave invo1vp°n tn?!] 1 lf aVe ' other than extraordinary 
leave, involve a total absence of more than twentv-eftrht 

months^ from the regular duties of the GovefnmeS 
Explanation ^--' The limit of twenty-eight months of 

ln this sub ^ rule includes the £*3 


( V, ,. Gove rnJnent: servant granted study leave In 

a v y ° ther k!nd 0f ]eave mav ' if he 

j®, ^ esIrea - tinder take or commence a course of study 
an y other kind of leave and subieef to the other 
conditions laid down in rule 57 being ratified draw 
study allowance In respect thereof: ’ aW 


53. Sanction of study leave. — (1) A report regarding 
the admissibility of the study leave shall be obtained 
from the Audit Officer: 

Provided that the study leave, if any, already avail- 
ed of by the Government servant shall be included in 
the report. 


Provided that the period of such leave coinciding with 
the course of study shall not count as study leave. 

55. Regulation of study leave extending beyond 
course of study. — When the course of study falls short 
of study leave granted to a Government ‘ servant, he 
shall resume duty on the conclusion of the course of 



1461 


&ec. i tii) j 


THE GAZETTE OF INDIA: APRTL 8, 1972/CHA1TRA 19, 1894 


study, unless the previous sanction of the authority 
competent to grant leave has been obtained to treat 
the period of shortfall as ordinary leave, 

56, Leave salary during study leave. — During study 
leave, Government servant shall draw leave salary 
equal to the amount admissible during halt pay leave 
under rule 40, 

57. Conditions for grant of study allowance, — (1) A 

study allowance shall be granted to a Government ser- 
vant who has been granted study leave, for the period 
spent in prosecuting a definite course of study at a re- 
cognised institution or in any definite tour of inspection 
oi any special class of work, as well as for the period 
covered ny any examination at the end of the course of 
study. 


(2; Where a Government servant has been permitted 
to receive and retain, in addition to his leave salary, any 
scholarship or stipend that may be awarded to him from 
a Government or n on-Government source, or any other 
remuneration In respect of any part time employment, — 

(a) no study allowance shall be admissible in case 
the net amount ot such scholarship or s upend 
or remuneration (arrived at by deducting the 
cost of fees, if any, paid by the Government 
servant, from the value of the scholarship or 
stipend or remuneraLioh) exceeds the amount 
ot study allowance otherwise admissible. 

(b) in case the net amount of scholarship or sti- 
pend or remuneration is less than the study 
alio 1 vance otherwise admissible, the difference 
between the value of the net scholarship or 
stipend or any other remuneration in respect 
of any part time employment and the study 
allowance may be granted by the authority 
competent to grant leave. 


(3) Study allowance shall not be granted for any 
period during which a Government servant interrupts 
his course of study to suit his own convenience: 

Provided that the authority competent to grant leave 
or the Head of Mission may authorise the grant of 
study allowance iur a period not exceeding 14 days at a 
time during such interruption if it was due to sickness. 

(4) Where a Government servant is on study leave at 
the same place as his place of duty, the leave salary 
plus the study allowance shall not together exceed the 
pay that he would have otherwise drawn had he been 
on duty. 

(5) Study allowance shall also be allowed for the 
entire period of vacation during the course of study 
subject to the conditions that: — 

(a) the Government servant attends during vaca- 
tion any special course of study or practical 
training under the direction of the Government 
or the authority competent to grant leave, as 
the ease may be; or 

(b) in the absence of any such direction, he pro- 
duces satisfactory evidence before the Head 
of the Mission or the authority competent to 
grant leave, as the case may be, that he has 
continued his studies during the vacation: 

Provided that in respect of vacation falling at the end 
of the course of study it shall be allowed for a maxi- 
mum period of 14 days. 

(6) The period for which study allowance may be 
granted shall not exceed 24 months in all. 


58. Rates of study allowance. — (1) The rates of study 
allowance shall be as follows: — - 


Name of country Study allowance per diem 


Australia 

Continent of Europe 
India 


New Zealand . ' . 

United Kingdom 
United States ot Ameiica • 


12 s (Sterling) 

£ I (Sterling; 

Hall of the full daily allowance to 
which the Government servant 
would have been entitled under 
rules regulating his travelling 
allowance he were on tour lo the 
place of study. 

i2s (Sierhngj 
i6s (Sterling; 

30s (Sterling; 


(2) The rates of study allowance prescribed In sub- 
rule (1) may be revised by the Central Government 
irom time to time. 

(3) The rates of study allowance to be granted to a 
Government servant wno takes study leave m any 
country other than the one specified in sub-rule (1) 
shall be such as may be specially determined by the 
President In each case. 

59. Procedure for payment of study allowance, — (l; 

Payment of study allowance shall be subject to the 
furnishmg of a certificate by the Government servant 
to the eliect that he is not in receipt of any scholar- 
ship, stipend or any other remuneration in respect of 
any part-time employment. 

(2) Study allowance shall be paid at the end of every 
month provisionally subject to an undertaking in writ- 
ing being obtained from the Government servant that 
he would refund to the Government any overpayment 
consequent on his failure to produce the required cer- 
tificate of attendance or on his failure to satisfy the 
authority competent to grant leave about the proper 
utilization of the time spent for which study allow- 
ance is claimed, 

(3) (a) In the case of a definite course of study at 
a recognised Institution, the study allowance shall be 
payable by the authority competent to grant leave, if 
the study leave availed of is in India or in a country 
where there is no Indian Mission, and by the Head of 
the Mission in other cases, on claims submitted by the 
Government servant from time to time, supported by 
proper certificates of attendance. 

(b) The certificate of attendance required to be sub- 
mitted in support of the claims for study allowance 
shall be forwarded at the end of the term, if the Gov- 
ernment servant is undergoing study in an educational 
institution, or at intervals not exceeding three months 
if he is undergoing study at any other institution. 

(4) (a) When the programme of study approved does 
not Include, or does not consist entirely of, such a 
course of study, the Government servant shall submit 
to the authority competent to grant leave direct or 
through the Head of the Mission a diary showing how 
his time has been spent and a report indicating fully 
the nature of the methods and operations which have 
been studied and including suggestions as to the possi- 
bility of adopting such methods or operations to condi- 
tions obtaining in India. 

(b) The authority competent to grant leave shall de- 
cide whether the diary and report show that the time 
of the Government servant was properly utilised and 
shall determine accordingly for what periods study 
allowance may be granted. 
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60, Admissibility of allowances in addition to study 
allowances. — No allowance of any kind other than the 
study allowance shall bo admissible to a Government 
servant in respect of the period of study leave granted 
to him. 

61. Travelling allowance during study leave. — A 

Government servant to whom study leave has been 
granted shall not ordinarily be paid travelling allow- 
ance but the President may in exceptional circumstan- 
ces sanction the payment of such allowance. 

Note.— Where a Government servant serving in the 
Indian Audit and Accounts Department is 
on study leave in India, the Comptroller and 
Auditor-General of India, may, in exceptional 
circumstances, sanction the grant of travel- 
ling Allowance. 

G2. Cost of fees lor study. — A Government servant 
to whom study leave has been granted shall ordinarily 
Lc required ic> meet the COSL ol fees paid for the study 
but in exceptional cases, the President may sanction 
the grant of such fees: 

Provided that in no case shall the cost of fees be 
paid to a Government servant who is in receipt of 
scnolarship or stipend, from wnatever source or wno is 
permitted to receive or retain, in addition to nis leave 
salary, any remuneration in respect of part-time emp- 
loyment. 

Note. — Where a Government servant serving in the 
Indian Audit and Accounts Department is on 
study leave in India, the Comptroller and 
Auditor-General of India may, in exceptional 
circumstances, sanction the grant of the cost 
of fees paid for the study. 

63. Resignation or retirement after study leave. — (1) 
If a Government servant resigns or retires from service 
or otherwise quits service without returning to dmy 
utter a period of study leave or within a period of 
three years after such return to duly, he shall be re- 
quited to refund — 

(i) the actual amount of leave salary, study al- 
lowance, cost uf fees, travelling and other 
expenses, if any, incurred by the Government 
of India; and 

[ li) the actual amount, if uny, of the cost incurred 
by* other agencies, such as foreign Govern- 
ments, Foundations and Trusts in connection 
with the course of study. 

together with interest thereon at rates for the time 
being in force on Government loans, from the date of 
demand, before his resignation is accepted or permis- 
sion to retire is granted or his quitting service other- 
wise: 

Provided that nothing in this rule shall apply: — 

(a) to a Government servant who, after return to 
duty from study leave, is permitted to retire 
from service on medical grounds; or 

(b) to a Government servant who, after return to 
duty from study leave, is deputed to serve in 
any statutory or autonomous body or institu- 
tion under the control of the Government and 
is subsequently permitted to resign from ser- 
vice under the Government with a view to his 
permanent absorption in the said statutory or 
autonomous body or institution in the public 
interest. 

r2)(al The study leave availed of by such Govern- 
ment servant shall be converted into regular leave 
standing at his credit on the date on which the study 
leave commenced, any regular leave taken in continua- 
tion of study leave being suitably adjusted for the 
purpose and the balance of the period of study leave, 
if any, which cannot be so converted, treated as extra- 
ordinary leave. 


(b) In addition to the amount to be refunded by the 
Government servant under sub-rule (1), he. shall be 
required to refund any excess of leave salary actually 
drawn over the leave salary admissible on conversion 
of the study leave. 

(3) Notwithstanding anything contained in this rule, 
the President may, if it is necessary or expedient to 
do so, either in public interest or having regard to 
the peculiar circumstances of the case or class of cases, 
by order, waive or reduce the amount required tu be 
refunded under sin-rule (1) by the Government servant 
concerned or claso of Government servants. 

Chapter VII — Miscellaneous 

64. Interpretation. — Where any doubt arises as to the 
interpretation of these rules, it shall be referred to the 
Government ol' India in the Ministry of Finance lor 
decision. 

65. Power to relax. — Where any Ministry or Depart- 
ment of Government of India is satisfied that the opera- 
tion of any of these rules causes undue hardship in any 
particular case, that Ministry of Department, qs the 
case may be, may by order, for reasons to be recorded in 
writing, dispense with or relax the requirements of 
that rule to such extent and subject to such exceptions 
and conditions as it may consider necessary for dealing 
with the case In a just and equitable manner; 

Provided that no such order shall be mnde except 
with the concurrence of the Ministry of Finance. 

Mi. Repeal and saving. ^(1) On Lhe commencement 
of these rules, every rule, regulation or order, includ- 
ing Ollice Memorandum (hereinafter referred to In this 
rule as the old rule) In force immediately before such 
commencement shall, in so far as it provides for any 
of the matters contained in these rules, cease to operate. 

(2) Notwithstanding such cesser of operation, any- 
thing done or any action taken or any leave earned 
by, or granted to, or accrued to the credit of. a Gov- 
ernment servant, under the old rule, shall be deemed tu 
have been done, taken, earned, granted or accrued 
under the corresponding provisions of these ruhs 

The First Schedule 
\Sce mlc 3 Ah ] 

A nthoritie r t ompetent intrant leave 


SI. Kind of leave Authority competent to grant 

No. I^ve 


(i) (2) (3) 

I, Earned leave* Half (O Ministry/Department of the 
Pay Leave* Com- Central Government, 

muted Leave* (iP Administrator. 

Leave Not Due* (iil) Comptroller and Auditor 
Extraordinary General. 

Leave, Maternity fiv) Head of Department. 

Leave, Hospital (y') Any subordinate authority lo 
Leave, Seamen* s which the authority at (i) to(iv) 

Sick Leave. mtiy delegate the power, subject 

>o any condition that may be 
specified in the delegation, 

Notf i : — If the Government servant is in 
foreign service, 

(\ ) by the authority which sanc- 
tioned the transfer to foreign 
service ; 

(.ii) by foreign employer — power it 
to be exercised only in respect 
of earned leave other than 
that applied for as preparatory 
to retirement, not exceeding 
120 days. 
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ij 


(2) 


(.3) 


Note 2:— If the Government servant. i s ser- 
ving with a State Government, by 
the State Government or by 
such authority as may be 
specified by that Government. 


2. SpecialDisttbility 
Leave, 


3, Study Leave. 


(i) Minisiry/Departmeni of the 
Central Government, 

(it) Administrator, 

(iii) Comptroller and Auditor- 
General. 

(iv) Head of Department. 

(v) Any other authority which is 
the appointing authority. 

(n Ministry /Department of the 

Cenrtal Government. 

(ii) Administrator. 

(iif) Comptroller and Auditor- 
General. 


THE SECOND SCHEDULE 
I See rule 3(h)] 

Form l 
{See ruule 14) 

Application for Leave or for Extension of Leave 

L Name of applicant 

2. Post held. 

3. Department, Office and Section, 

4. Pay. 

5. House rent and other compensatory allowances 

drawn in the present post. 

6. Nature and period of leave applied for and date 

from which required. 

7. Sundays and holidays, if any, proposed to be 

prefixed /suffixed to leave, 

B. Grounds on which leave is applied for 

Form 
(See rule 
Form of Leave 


9. Date of return from last leave, and the nature 
and period of that leave. 

10. 1 propose/ do not propose to avail myself of 

leave travel concession for the block years. 
during the ensuing leave. 

11. Address during leave period. 

*12. In the event of my resignation or voluntary 
retirement from service, I undertake to re- 
fund:— 

(i) the difference between the leave salary drawn 
during 'commuted leave’ and that admissible 
during half-pay leave, which would not have 
been admissible had sub-rule (1) of rule 30 not 
been applied. 

(ill the leave salary drawn during 'leave not due’ 
which would not have been admissible had 
sub-rule (1) of rule 31 not been applied. 

“‘(Score out whatever be not applicable). 

Signature of Applicant 
(with date) 

13. Remarks and/or recommendation of the Con- 
trolling Officer. 

Signature (with date) 
Designation 

Certificate regarding Admissibility of Leave 

(By Audit Officer in case of Gazetted Officer) 

14. Certified that 

(nature of leave) 

for from to. . . . 

(period) 

. . . is admissible under rule. of 

the Central Civil Services (Leave) Rules, 1972. 

Signature (with date) 
Designation 

**15. Orders of the authority competent to grant 
leave. 

Signature (with date) 
Designation 

* v If the applicant is drawing any compensatory 
allowance, it should also be indicated in the orders 
whether on the expiry of leave, the Government ser- 
vant is likely to return to the same post or to another 
post carrying similar allowance. 

2 

15) 

Account 


Name of Government servant 

Date of commencement of continuous service . . , 
Date of quayi-permanent/pcrmancnt employment 


Earned leave 



19 uly 


leave e a rncd leave at 

fin credit ( in 

leave taken 


Balance ^ or re- 

from 

to 

peiiod fin 
days) 

days) dayB ) 

columns 4 
T9 Subject 
to appro- 
priate 
limit. 

from to 

No. of 
days 

turn trorn 
leave (colu- 
mns (5 — 8) 

i 

2 

3 

4 5 

6 7 

8 

9 



1464 THE GAZETTE OF INDIA: APRtL 8 , ] 972 /CHAlTftA 19 . 1894 [Part It— 

Date qf birth 

Date of compulsory retirement 

Half pay leave (on private affair b and 



Length of service 


Credit 

of leave 


Leave teken 

from 

to 

No. of 
completed 
years 

leave earned 
(in days) 

leave at credit 
(columns 
(13+30') 

against the 

earning on half pay. 



from 

to No. of days 


10 


11 


12 


13 


14 15 16 


T7 


. on medical certificate, including commuted leave and leave not due) 


Leave 


Commuted leave on Medicpl Certificate on full Commuted leave con- Leave not due limited to 360 days in 

pay (limited to 240 days in entire service) verted into half pay 

— leave (twice of 

column 20) On Medical Certificate 


from 


to No. of days 


from 


to No, of days 


18 


19 


20 


21 


22 


23 24 


taken 


entire service 

Otherwise then on Medical Certificate 
limits to 180 days 


from to No. 

of days 


Total Half pay 
leave taken 
^Columns 17+21 + 
28) 


Total of leave not due 
(columns 24+27) 


Hal once on 
return from 
leave 
(columns 
14—29^ 


Other kinds 
of leave 
taken 


25 


26 


27 


28 


29 


30 


3i 


j4 OTE x ; period of extraordinary leave taken should be rioted in red ink in column 31, 

Note 2: The entires in columns 10 and 11 should indicate only the beginning and end of completed year of service at 

the time the half pay leave commences* Where a Government servant completes another year of service while cn half 
pay leave, the extra credit should be shown in columns 10 to 14 by making suitable additional entries and this should 
be taken into account when completing column 30. 

Note 3 ; When a Government servant is transferred from service to any place outside India, a separate subsidiary leave account 

should be opened in this Form in order to find out the amount of leave earned in respect of such service for thepurpose 
of exemption of the leave salary drawn outside India for the recovery of income tax at source. 


THE GAZETTE OF INDIA: APRIL 8, 1972/CHAITRA 19, 1894 


1465 


^C. 


3(iD] 


Form 3 
(Sec rule 18) 

Medical Certificate, fdr Gazetted Officers recoin- 
mendaed leave or Eoctensio7i of leave or communica- 
tion of leave . 

(a) If the Government servant is not stationed in a 
place covered by the Central Government Health 
Scheme. 


Note 3. — No recommendation contained in this certi- 
ficate shall be evidence of a claim to any leave not ad- 
missible to the Government servant. 


*This sentence should either he modified by scoring 
out the irrelevant words or altogether scored out ac- 
cording as the period of leave recommended is upto two 
months or exceeds that period. 

Form 4 


Statement of the case of 


(Sec Rule 19) 


NaVne (to be filled in by the applicant in the presence 
of the Civil Surgeon or Staff Surgeon or Authorised 
Medical Attendant), 

Appointment held 

Age 

Total r service 

Previous periods of leave of absence on medical certi- 
ficate- 

Habits . . . , 

Disease 

I Civil Surgeon/Staff Surgeon/ 

Medical Officer of , after careful 

personal examination of the case hereby certify that 

Shri/Shrimatl/Kumarl is in a bad 

state of health and I solemnly and sincerely declare that 
according to the best of my judgment a period of ab- 
sence from duty is essentially' necessary for the recovery 
of his/her health and recommend that he/she may be 

granted leave for. with effect from 

*In my opinion it xs/it is not necessary for the officer 
to appear before a Medical Board. 

Dated Civil Surgeon/Staff Surgeon/ 

Authorised Medical Attendant. 

(b) If the Government servant is stationed in a 
vlace covered by the Central Government Health 
Scheme . 

Signature of the Government servant 

b ..after careful personal examination of 

the case hereby certifly that Shri/Shrimati/Kumart. . 

whose signature is given above, is suffering from 

and 1 consider that a period of absence 

from duty of..,.. with effect from 

■ is absolutely necessary for the restora- 

tion of his/her health. 

*ln my opinion, it is/it is not necessary for the Gov- 
ernment servant to appear before a Medical Board. 

Civil Surgeon/Staff Surgeon/ 
Authorised Medical Attendant 
Dated Dispensary. 

Note. 1, Where the period of leave initially reeorvi- 
mended, or the period of leave initlallv recommended 
together with any extension thereof subsequently re- 
commended, does not exceed two months, the Medical 
Officer should invariably certify whether in his 
opinion it is or it is not necessary for the Government 
servant- to appear before a Medical Board. 


Medical Certificate for non-aazetted officers recom - 
mevdaed leave or extension of leave or Commutation 
of leave 

Signature of Government servant 

I after careful personal examination 

of the case hereby certify that Shri /Shrim at! /Kumar! 

.whose signature is given above, is suffering 1 

from and I consider that a period of 

absence from duty of with effect from.... 

Is absolutely necessary for the restoration of 

his/her health. 

Authorised Medical Attendant. 

...... .Hosnital /Dispensary 

or other Registered Medical Practitioner, 

Dated 

Note, — The nature and probable duration of the ill- 
ness should be specified, 

Notf 7 — This Form should bo adherer! to as closely 
a c possible and should be filled in after the signature 
rvfl the Government servant has been taken. The 
certifying officer Is not at liberty to certify that the 
Government servant requires a chance from or to a 
particular locality, or that he is not fit to proceed to a 
particular locality. Such certificates should only be 
clven at the explicit desire of the administrative autho- 
rity concerned, to whom it is open to decide, when an 
application on such grounds has been made to him, 
whether the applicant should go before a Civil Surgeon 
or Staff Surgeon to decide the question of his/her fitness 
for service. 

Note 3.— Should a second medical opinion he required 
the authority competent to grant leave should arrange 
for the second medical examination to be made at the 
earliest possible date by a medical officer not below the 
rank of a Civil Surgeon or Staff Surgeon who shall ex- 
press an opinion both as regards the facts of the ill- 
ness and as regards the necessity for the amount 
of leave recommended and for this purpose he may 
either require the Government servant to appear before 
himself or before a medical officer nominated by him- 
self, 

Note 4. — No recommendation contained in this certi- 
ficate shall be evidence of a claim to any leave not ad- 
missible to the Government pervanb 

Form 5 

(See rule 24 (3) 

Medical Certificate of Fitness to return tp duty 


Note 2 This form should be adhered to as closeh 
as possible and should be filled in after the signaturi 
of the Government servant has been taken. The certi 
tying officer is not at liberty to certify that the Govern 
ment servant requires a change from or to a partlcula 
localfty or that he is not fit to proceed to a particula 
locality. Such certificates should only be given at thi 
explicit desire of the administrative authority concern 
ed to whom it is open to decide, when an appltcatioi 

ha u !? een made to him ’ whether th. 
applicant should go before a Medical Board to dedd< 
the question of his/her fitness for service 


Signature of Government servant 

We, the member of Medical Board 

J - Civil Surgeon/Staff Surgeon, 

Authorised Medical Attendant, of 

■ ■ « Registered Medical Practitioner. 

do hereby certify that we/ 1 have carefully examined 

Shri/ Shrimati/Kumari whose signature is 

given above, and find that he/she has recovered from 
his/her illness and is now fit to resume duties in Gov- 
ernment service. We/T also certify that before arriv^ 
ing at this decision, we/ 1 have examined the original 
medical certjftcate(s) and statement(s) of the case (or 
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certified copies thereof) on which leave was granted or 
extended and have taken these into consideration in 
arriving at out/my decision. 

Member of Medical Board 

U) 

( 2 ) 

(3) 

Civil Surgeon/StafT 
Surgeon Authorised Medical 
Attendant Registered Medical 
Practitioner 

Dated 

Note, — The original medical certificate (s) and state- 
ment (s) of the case on which the leave was originally 
granted or extended shall be produced before the autho- 
rity required to issue the above certificate. For this 
purpose, the original certificate (s) and statement(s) of 
the case should be prepared in duplicate, one copy be- 
ing retained by the Government servant concerned. 

Form 6 

(See rule 32(3) 

Bond for temporary Government servants granted 
Extraordinary leave in Relaxation of rule. 32(2) fel 
for Study, 

KNOW ALL MEN BY THESE PRESENTS THAT 

WE resident of in the 

District of at present employed as 

in the Ministry/Offlce of (hereinafter 

called "the Obligor”) and Shri/Shrimatl/Kumari 

son/daughter of of 

and Shrl/Shrlmati/Kumarl 

son/daughter of ...of.. (hereinafter 

called the sureties) do herebv jointly and severally 
bind ourselves and our respective heirs, executors and 
administrators, to pay to the President of India, his 
successors and assigns (hereinafter called the “Govern- 
ment”) on demand the sum of Rs. v (Rupees 

) together with Interest thereon from 

the date of demand at Government rates for the time 
being in force on Government loan or, if the pay- 
ment is made in a country other than India, the* equiva- 
lent of the said amount in the currency of that country 
converted at the official rate of exchange between that 
country and India AND TOGETHER with all costs bet- 
ween attorney and client and all charges and expenses 
that shall or may have been incurred by the Govern- 
ment. 

WHEREAS the Government has, at the request of 
the above -boundon Shri/Shrimati/Kumari emp- 
loyed as a , granted him/her 

regular leave, followed by extraordinary leave without 

pay and allowances, for a period of months.... 

days with effect from in order to enable 

him/her to study at : 

AND WHEREAS, the Government has appointed/ 
will have to appoint a substitute to perform the duties 

of during the period of absence of Shri/ 

Shrimati /Kumar i on extraordinary leave: 

AND WHEREAS for the bettor protection of ihe 
Government, the obligor has agreed to cxcute this 
bond with two sureties with such condition as here- 
under written: 


for such period not exceeding a period of ..years 

as the Government may require or refusing to serve the 
Government in any other capacity as may be required 
by the Government on a salary to yikich he/she would 
be entitled under the rules the said Shri/Shri- 
mati/Kumari or his/her heirs, exe- 

cutors and administrators shall forthwith pay to the 
Government on demand the said sum of Rs to- 

gether with interest thereon from the date of demand 
at Government rates for the time being in force on 
Government loans 

AND upon the obligor Shri/Shrimati/Kumari 

and, or Shri/Shrimati/Kumari and, or 

Shri/Shrimati/Kumari the sureties aforesaid 

making such payment the above written obligation shall 
be void and of no effect, otherwise it shall be and remain 
in force and virtue. 

PROVIDED always that the liability of the sureties 
hereunder shall not be impaired or discharged by reason 
of time being granted or by any forbearance, act or 
omission of the Government or any person authorised 
by them (whether with or without the consent or know- 
ledge of the sureties) not shall it be necessary foi* the 
Government to sue the obligor before suing the sureties 

Shri/Shrimati/Kumari and Shri/ Shrimati/ 

Kumar! or any of them for amounts due 

hereunder. 

The bond shall in all respects be governed by the 
laws of India for the time being in force and the rights 
and liabilities hereunder shall where necessary be ac- 
cordingly determined by the appropriate courts in 
India. 

The Government of India have agreed to bear the 
stamp duty payable on this bond. 

Signed and dated this day of 

one thousand nine hundred and 

Signed and delivered by the obligor 
above-named Shri /Shri matt /Kumari 
In the presence of 

Witnesses 1 


Signed and delivered by the surety 
above-named Shr!/ Shrimati /Kumari 
in the presence of 

Witnesses 1 
2 

Signed and delivered bv the surety 
above-named Shri/Shrim ati /Kumari 
In the presence of 

Witnesses 1 
2 

Accepted, 

-for and on behalf of the President of India. 
Form 7 

(See rule 53(4) 

Bo?id to he Executed by a Government Servant in 
Permanent Employ, when proceeding on study leare. 

KNOW ALL MEN BY THESE PRESENTS THAT I. . 


AND WHERE A S the said sureties have agreed to 
execute this bond us sureties on behalf of the bound- 


NOW the CONDITION OF THE ABOVE WRITTEN 
OBLIGATION TS THAT IN THE EVENT OF THE 
ABOVE BOTJNDEN. SHRT/SHRTMATI/KUMART 

felling to rejoin on the exp-rv of 

the period of extraordinary leave, the post originally 
held by him/her ond serve the Government after rejoining 


resident of in the District of 

nt present employed as ...in the Ministry/ 

Office of. * do hereby bind mvsclf and 

mv heir*-, executors and administrators to pay to the 
President of India (hereinafter called the Government) 

on demand the sum of Rs (Rupees 

only) together with interest thereon from the date of 
demand at Government rates for the time being In 
force on Government loans or, If payment is made in a 
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country other than India, the equivalent, of the said 
amount in the currency of that country converted at 
the official rate of exchange between that country and 
India AND TOGETHER with nil costs between attorney 
and client and all charges and expenses that shall or 
may have been Incurred by the Government. 

WHEREAS I fim granted study 

leave hv Government: 

AND WHEREAS for the better protection of the Gov- 
ernment I have agreed to execute this bond with such 
condition ns hereunder is written: 

NOW THE CONDITION OF THE ABOVE WHITTEN 
OBLIGATION IS THAT in the event of my 
resigning or retiring from service without 
returning to duty after the expiry or termination 
of the period of study leave or at any time within a 
period of three years after my return to duty, I shall 
forthwith pay to the Government or as may be directed 
by the Government on demand the said sum of Rs... 

(Rupees. only) together 

with interest thereon from the date of demand at Gov- 
ernment rates lor the lime being in force on Govern- 
ment loans. 

AND upon my making such payment the above written 
obligations shall bo void and of no effect, otherwise 
shall be and remain in full force and virtue. 

The bond shall in all respects be governed by the 
laws of India for the lime being in force and the rights 
and liabilities hereunder shall where necessary be 
accordingly determined by the appropriate courts in 
India. 

The Government of India have agreed to bear the 
stamp duty payable on this bond. 

Signed and dated this day of 

one thousand nine hundred and 

Signed and delivered by 


in the presence of 

Witnesses 1 

2 

Accepted 

for and on behalf of the 
President of India, 

Form 8 
[ See rule 53(4)] 

Bond to bo executed by a Government, Servant iv 
Permanent Employ , ivhen granted Extension .of 
Study Leave 

KNOW ALL MEN BY THESE PRESENTS THAT I . . 

resident of . . , . in the District of 

at present employed as in the 

Ministry,/ Office of do hereby bind myself 

and my heirs, executors and administrators to the Presi- 
dent of India (hereinafter called “the Government”) 

on demand the sum of Rs (Rupees 

...only) together with interest thereon from 

the date of demand of Government rates for 
for the lime being in force on Government loans or. 
if payment is made in a country other than India, the 
equivalent of the said amount In the currency of that 
country converted at the official rate of exchange 
between that country and India AND TOGETHER with 
all costs between attorney and client and all charges 
and expenses that shall or mav have been incurred 
by the Government. 


WHEREAS I was granted study 

leave by Government for the period from 

to in consideration of which I execut- 
ed a bond dated for Rs, 

(Rupees only) in favour of the 

President of India: 

AND WHEREAS the extension of -study leave has 
been granted to me at my request until 

AND WHEREAS for the better protection of the 
Government 1 have agreed execute this bond with 
such condtiion as hereunder is written. 

NOW THE CONDITION OF THE ABOVE 
WRITTEN OBLIGATION IS THAT in the event of my 
resigning or retiring from service without returning 
to duty aftei' the expiry or termination of the period of 
study leave so extended or any time within a period of 
three years after my return to duly, I shall forthwith 
pay to the Government or as may be directed by the 

Government on demand the said sum of Rs 

(Rupees . , . only) together with 

interest thereon from the date of deamnd at Govern- 
ment rates for the time being in force on Government 
loans. 

AND upon my making such payment the above 
written obligation shall be void and of no effect, other- 
wise it shall be and remain in full force and virtue. 
The Bond shall in all respects be governed by the 
laws of India for the time being in force and the rights 
and liabilities hereunder shall, where necessary, be oc- 
cordingly determined by the appropriate courts in 
India. 

The Government of India have agreed to bear the 
stamp duty payable on this bond. 

Signed and dated this day of 

, one thousand nine hundred and. 

Signed and delivered by 

in the presence of 

Witnesses 1 , 


Accepted. 

for and on behalf of .. 
the President of India. 

Form 9 

(See rule 53(4)] 

Bond i to be executed by a Government Servant not 
iv Permanent Employ, when Proceeding on Study 
Leave 

KNOW ALL MEN BY THESE PRESENTS THAT WE. . 

resident of in the District of,... 

at present employed as 

in the Ministry/Ofllre of 

(hereinafter called “the obligor”) and Shrl/Shrimati/ 

Kumarl son/daughter of 

and Shri/Shrimati/Kumari. . . .son /daughter of . . . .of .. 
(hereinafter called the sureties) do hereby iointly and 
severally bind ourselves and our respective heirs, exe- 
cutors and administrators to pay to the President of 
India (hereinafter called “the Government) on demand 

the sum of Rs (Rupees only) 

together with interest thereon from the date of demand 
Government rates for the time being in force on 
Government loans or, if payment is made In a country 
other than India, the equivalent of the said amount in 
the currency of that country converted at the official 
rate of exchange between that country and India AND 
TOGETHER with all costs between attorney and client 
and all charges and expenses that shall or may have been 
Incurred by the Government. 

WHEREAS the obligor is granted study leave by the 
Government: 
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AND WHEREAS for the better protection of the 
Government the obligor has agreed to execute this bond 
with such condition as hereunder is written: 

AND WHEREAS the said sureties have agreed to 
execute this bond as sureties on behalf of the above 
bounden 

NOW THE CONDITION OF THE ABOVE WRITTEN 
OBLIGATION IS THAT in the event of the obligor 
Shri/Shrimati /Kumari. .resigning from service 

without returning to- dutv nfter the expiry or termina- 
tion of the period of study leave or at any tiro' 1 within 
a neriod of three years after his return to duty, the 
obligor and the sureties shall forthwith pny to the Gov- 
ernment or as may be directed by the Government on 

demand the said sum of Rs (Rupees 

only) together with interest thereon from 

the date of demand at Government rates for the time 
being in force on Government loans. 

AND unon the obligor Shri/Shrimati /Kumari 

and. or Shrl/Shrimati/Kumari and. 

or Shri/Shrimati /Kumari the sureties afore- 

said making such payment the above written obliga- 
tion shall be void and of no effect, otherwise it shall be 
and remain in full force and virtue. 

PROVIDED ALWAYS that the liability of ihe sureties 
hereunder shall not be impaired or discharged by reason 
of time being granted or bv any forbearance, act o^ 
omission of the Government or nnv person authorised 
by them (whether with or without the eonsent or know- 
ledge of the sureties) nor shall it be necessary for th" 
Government to sue the obligor before suing Rip sueretie^ 

Shri/Shrimati /Kumari and Shri/Shrimati f 

Kumari or any of them for amounts due 

hereunder. 

The bond shall in nlJ respects be Governed by the 
laws of India for the time being In force and the rights 
and liabilities hereunder shall where neresqnrv ac- 
cordingly determined by the appropriate courts in 
India. 

The Government of India have agreed (0 bear the 
stamn duty payable on this bond. 

Signed and dated this day of 

one thousand nine hundred and 

Signed and delivered bv the obligor 

above-named Shri /Shrimatl /Kumari 

in the presence of 

Witnesses 1 
2 

Signed and delivered by the suretv 

above-named Shri /Shrimali /Kumari 

In the presence of 

Witnesses 1 
2 

Earned and delivered by the surety 
above-named Shrl/Shrimati/Kumari , . 
in the presence of 

Witnesses 1 
2 

Accepted. 

for and on behalf of the 
President, of To din. 

Fohm 19 
(Sec rule 53(4)] 

Bond to he cxrcvtecl bv a Government Servant not 
in Permanent Employ. when, granted Extension of 
Study Leave 

KNOW ATT ATEN BY THESE PRESENTS THAT WE 
. . .resident of * n 


District of at present employed as in 

the Ministry/ Office of (hereinafter 

called “the obligor”) and Shri/Shrimati /Kumari 

son/daughter of of and 

Shri/Shrimatf /Kumari son/daughter of.... . 

: of* v (hereinafter called the sure- 

ties) do hereby -jointly and severally bind ourselves and 
our respective heirs, executors and administrators to 
nay to the President of India (hereinafter called “the 

Government”) on demand the sum of Rs 

(Rupees only) together with interest 

thereon from the date of demand at Government rates 
for the time being in force on Government loans or. 
if payment is made in a country other than India, the 
equivalent of the said amount In the currency of that 
country converted at the official rate of " exchange 
between that country and India AND TOGETHER with 
all costs between attorney and client and all charges 
and expenses that shall or may have been incurred 
by the Government. 

WHEREAS the obligor was granted study leave by the 

Government for the period from !, to 

...In consideration of which he executed 


a bond dated for Rs 

(Rupees only) in favour of the Presi- 


dent of India: 


AND WHEREAS the extension of study leave has 
been granted to the obligor at his request until 

AND WHEREAS for the better nrot action of the Gov- 
ernment the obligor has agreed to exeoute this bond 
with such condition as hereunder is written: 


AND WHEREAS the said sureties have agreed to 
execute this bond as sureties on behalf of the above 
bounden 


NOW tttp CONDITION OF THE ABOVE WRITTEN 
OVT To ATTON ts THAT in the event n* 1h/> obligor 

Shri /(Shrim a ti / Kumari residing from 

service without returning fo duty after the expirv or 
termination of the neriod of study leave so extended or 
at any time within a period of three vears after his 
return to dutv. the obligor and the sureties shall forth- 
with pny to the Government or as may be directed by 

the Government on demand the said sum of Rs 

(Rupees only) together with 

interest thereon from the date of demand at Govern- 
ment rates for the time being in force on Government 
loans. 


And upon the- obligor Shri/Shrimati /Kumari . . . 

and, or Shri /Shrimatl /Kumari 

and. n r ShrJ /Shrimati /Kumari . the 

sureties aforesaid making such payment the above 
written obligation shall be valid and of no effect other- 
wise it shall be and remain in full force and virtue. 


PROVIDED ALWAYS that the liability of the sureties 
hereunder shall not be impaired or discharged bv 
reason of time being granted or by any forebearancP, 
net or omission of the Government or °ny person autho- 
bv them (whether with nr without the consent 
knowledge of the sureties) nor shall ff bp n°cessqrv 
for fbp G n vpmm°nt to sue the obligor before sulr^ the 

sureties Shri/Sbrimati/Kumari and Shri/ 

ShrJmnti/Kumari . or any of them for 

amounts due hereunder. 

The bond shall In all respects be governed bv the laws 
nf for the being in force and the right* and 

liabilities hereunder shall where necessary be according- 
ly determined by the appropriate courts in India. 
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The Government of India have agreed to bear the 
stamp duty payable on this bond. 

Signed and dated this day of 

one thousand nine hundred and 

Signed and delivered by the obligor 

above-named Shrl/Shrlmati/Kumari 

in the presence of 

Witnesses X 
2 

Signed and delivered by the surety 

above-named Shri/Shrimatj/Kuman 

in the presence of ... . 

Witnesses l 


Signed and delivered by the surety 

above-named Shri/ Shrimati/Kumarl 

in the presence of 

Witnesses 1 
2 

Accepted, 

for and on behalf of 
the President of India 

[No. F.16(5)-E,IV(A)/70.1 

S, P. MAHNA, Dy. Secy, 


(Department of Banking) 

New Delhi, the 16th Febraury 1972 

S.O. 941, — In exercise of the powers conferred by 
section 53 of the Banking Regulation Act, 1949 (10 of 
1949), the Central Government, on the recommenda- 
tion of the Reserve Bank of India, hereby declares that 
till the 1st August, 1972, the provisions of section 1QB 
of the said Act shall not apply to the Bari Doab Bank 
Ltd., Hoshiarpur. 

[No. F. 16(1 ) -BC/71-L] 


qtfo tflo 942. — I'faiT srfflfPTTT, 1949 ( 1949 ^ 
1 0*rr ) , apt ETRT 5 3 % JRT S^ftTT 

gt? qrato tor, f it fwmfvti it 

^RKRT -EftTO I rffriwr it RRT 1 0 

10 ^ % afurr 
ftrftRir, sifwT, fa^R qR vfPj ^ 1 

16(l)-^to ^fto/7 1 — II] 


MINISTRY OF LABOUR AND REHABILITATION 
(Department of Labour and Employment) 

New Delhi , the 28th March . 1972 

S.O, 943. — In pursuance of section 17 of the Indus- 
trial Disputes Act, 1947 (14 of 1947), the Central Gov- 
ernment hereby publishes the following award of the 
Industrial Tribunal Bhubaneswar, in the industrial 
dispute between the employers in relation to the 
management of Messrs. Blsra Stone Lime Company 
Limited, Post Office, Birmitrapur, District Sundergarn 
(Orissa) and their workmen, which was received by 
the Central Government on the 20th March, 1972. 

INDUSTRIAL TRIBUNAL, BHUBANESWAR. 

Present: 

Shri B. R. Rao, B,L., Presiding Officer, Industrial 
Tribunal, Bhubaneswar. 

Industrial Dispute Case No. 4 of 1971 (Central) 
Bhubaneswar, the 13 th March, 1072. 

Between: 

The employers in relation to the management of 
Blsra Stone Lime Company Limited, 
Post Office Birmilrapur, District Sundarfiarh 

(Orissa) —First Party, 


(iftNT ) 

?r£ fotff, is 1972 

^osffo 9 41. — tf%7r srfgfazR, 1949 

(1949 spr io^rt) *JTtr 53 % sm snm 
srafr ^ 

frrrrfwr rt tSTapra Eftfatf fc fa ^ 

^ *trt 10 $ q^?fr *rc^r, 1972 

ar 5"T«mr fafajs, ^ 

sfa 1 


16( l)— ^fto/7 1— I] 

S.O, 942. — In exercise of the ppwers conferred by 
section 53 of the Banking Regulation Act, 1949 (10 of 
1949), the Central Government, on the recommendation 
of the Reserve Bank of India, hereby declares that the 
provisions of sections 10A and 10B of the said Act shall 
not apply to the Jharia Industrial Bank (Private) Ltd. 
Jharia. Bihar. 


[No, F, 16(1)-BC/71-II-] 
K. YESURATNAM, Under Secy 


AND 

Their Workmen — Second Party 


Appearances: 

Sri T. C. Patnaik, Chief Personnel Office, M/s. 
Bisra Stone Lime Company Limited — For the 
First Party 4 

Shri G Toppo, Vice President, Gangpur Labour 
Union,— For the Second Party. 

Sri iL N. Pathak, Joint Secretary, Gangpur Labour 

Union 

award 


The Government of India in the Ministry of Labour, 
Employment and Rehabilitation (Department of 
Labour and Employment) by their Order tlated X2-2- 
1971 constituted me as Presiding Officer, Industrial 
Tribunal with Headquarters at Bhubneswar and re- 
ferred the following dispute to for adjudication, 

“Whether the action of the management of Messrs. 
Bisra Stone Lime Company Limited, Post 
Office Birmitrapur, District Sundargarh 
(Orissa) in retiring the undermentioned work- 
men with effect from the dates shown against 
them was un justified? If so, to what relief 
the workmen are entitled? 


1. Shri Obed Horo— 17th September, 1970, 

2, Shri Sheikh Ansari-27th September, 1970, 



x 4 7° C jAZETLE OF INDIA; APRIL 8, 1972/CHAITRA 19, 1894 


[Fart £f— 


3, Shri Keahrimal Sarogi— 17th September, 1970. 

4. Shri Paulus Lakra — 17th September, 1970. +T 

,*:* tloth parties hied written -statements in support 
oi their respective eases, it is not necessary to state 
the contents thereof. Before the hearing was taken up 
tne parties filed a settlement and prayed for passing 
an award in terms thereof. The terms of the settle- 
ment were read oyer an4 explained tQ thenj and ad- 
mitted to be correct. I accept the settlement as bona- 
fide. 

3. Hence I pass this Award in terms of the sett™ 
ment so far as the terms relate to the dispute, Th« 
settlement do form part of this Award. 

B. K. Ra 0 ,"™ 
Presiding Officer, Industrial Tribunal, 
Bhubaneswar. 

Dictated & corrected by me. 

(SdJ B, R, Roa, 

Presiding Officer, Industrial Tribunal. 

BEFORE THE PRESIDING OFFICER, INDUSTRIAL, 
TRIBUNAL, ORISSA 

In the matter oi 

Industrial Dispute Case No. 4 of vtqv (Central) 

AND 

In the matter of 

Order of reference No. 12(38)/70-LR-IV dated 
12th February 1971 made by Government of 
India, Ministry of Labour and Employment, 

AND 

In the matter gtf 

An Industrial Dispute 
Between: 

Messrs, Bisra Stone Lime Company Limited, P.O. 
Bixmitrapur, District Sundargarh, Orissa. 

AND 

Their Workmen represented by Gangpur Labour 
Union, P.O. Birmitrapur, District Sundargarh, 
Oriasa. 

The humble petition of the Management of Messrs. 
Bisra Stone Lime Company Limited and their work- 
men most respectfully Sheweth: 

1, That the following dispute was referred for 

adjudication by the Central Government in 
the Ministry of Labour, Employment and 
Rehabilitation on the I2th February, 1971: — 

“Whether the action of the Management of 
M/s. Bisra Stone Lime Co. Ltd., P.O. Birmit- 
rapur, District Sundargarh (Orissa) in re- 
tiring the under -mentioned workmen with 
effect from the dates shown against them 
was unjustified? If so, to what relief the 
workmen are entitled? 

* 1 . Shri Obed Horo — 17th September, 1970. 

2 , Shri Sheikh Anaari— 27th September, 1970. 

3. Shri Keshrimal Sarogi— 17th September, 1970. 

4. Shri Paulus Lakra — 17th September, 1970/’ 

2. The case is now pending or hearing before the 
Hon'ble Tribunal. 

3 . That the representatives of the Parties above- 
named discussed at length between themselves the 
matter and arrived at an amicable Settlement regard- 
ing the said issues. 

Terms of Settlement 

4 The Parties agreed that the workmen concerned 
will be deemed to have been retired on the dates men- 
tioned in their retirement letters, 

5 , In consideration of the Union's request the man- 
agement, as a gesture of goodwill, and in the interest 
of good management- -employee relationship agrees 
to pay to the four retired persons ex-gratia amount 


in addition to the gratuity, as mentioned against each 
in full settlement of the claim: — 


S.No, Name 

Gratuity 

already 

sanctioned 

Lx- gratia 
Payment 


Rs- P. 

Rs, r. 

I. Sri Keshrimal Sarogi 

1 , 683*40 

2.525 * 10 

2 . Sri Seikh Ansari 

970 -ho 

1 >455 '90 

3 . Sri Obed Horo 

2 , 598*00 

3,89700 

4 . Sri Pauluy Lakra 

2 , 392*20 

3 , 588*30 


6 . The Parties hereto arc desirous of recording the 
aforesaid terms before this Honourable Tribunal and 
co get an award in terms of the agreed terms of Set- 
tlement, aforesaid. 


7. In the circumstances your petitioners humble pray 
that your honour would be graciously pleased to 
accept the Settlement between the Parties as recorded 
in this petition and make an award in accordance with 
the agreed terms mentioned in Paragraph 4 and 5 
hereof. 

And for this the petitioners above named shall ever 
pray. 


Dated the 
6th March , iyj 2 . 

For the Workmen For the Management 

For the Gangapur Labour Union & tor Bisra Stone Lime Co m Ltd. 


1 , (Sd.) (b.k. mahAnti) 

GENERAL SECRETARY 

2, (Sd.) (K.N. PATHAKJ 

joint secretary 

3, (Sd.) (G.TOFPO) 

vice president 


1. [Sd.'i (K.S. SASTRY) 
'superintendent 
MINES ANR QUARRIES 

. (Sd . ) U’.c. patnaik) 

CHIEF PERSONNEL OFFICER 


Made part of the Award. 

(SdJ B. R. Rao, 

Presiding Officer, Industrial Tribunal, 
Bhubneswar. 


Witnesses. — 

1. (Sd.) Illegible. 

2 . 


[No, 12 (38) /70-LR-IV] . 


3. 

4_ 

S O — In pursuance of section 17 of the Indus- 

trial Disputes Act, 1947 (14 of 1947), the Central Gov- 
ernment hereby publishes the following award of the 
Central Government Industrial Tribunal, (No, J.) 
Dhanbad, in the industrial dispute between the em- 
ployers in relation to the management of Messrs 
Parshva Properties Limited, Post Office Dalmia- 
nagar — Shahabad and their workmen, which was 
received by the Central Government on the 18th 
March, 1972. 

BEFORE THE CENTRAL GOVERNMENT INDUS- 
TRIAL TRIBUNAL, DHANBAD 


present 

Shri Nandagiri Venkata Rao, Presiding Officer, 
Reference No. 57 of 1971 

In the matter of an industrial dispute under 
S 10 ( 1 ) (d) of the Industrial Disputes Act, 
1947. 

Parties: 

Employers in relation to the management of 
Messrs Parshva Properties Limited. Post 
Office Dalmianagar, Sahabad. 

and 

Their workmen. 

Appearances: 

On behalf of the employers — Shri Adishwar 
Prasad Jain, Administrative Officer. 

On behalf of the workmen— Shri Mangal Prasad, 
General Secretary, Rohtaa Quarries Mazdoor 
Sangh. 
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State: Bihar. Industry: Limestone quarry. 

Dhanbad, 15 th March 1972, 25 th Phalguna, 1893 Saka. 
AWARD 


The Central Government, being of opinion that an 
industrial dispute exists between the employers m 
relation to the management of Messrs Parshva Proper- 
ties Limited, Post Office Dalmianagar, Shahabad and 
their workmen, by its order No. L-29012/7/7 1-LRI\ 
dated 3rd May, 1971 referred to this Tribunal under 
Section 10(1) (d) of the Industrial Disputes Act, 1947 
for adjudication the dispute in respect of the matters 
specified in the schedule annexed thereto. The 
schedule is extracted below: 


Schedule 

“Whether the action of the management of 
Messrs. Parshva Properties Limited, Post 
Office Dalmianagar, Shahabad, in terminat- 
ing the services of Shri Ram Naresh, Carrier 
of No. 23 Pit of Pipradih Quarries, with effect 
from the 15th September, 1070, is justified? 
If not, to what relief is the workman 
entitled?’ 4 


2. The workmen were represented by Shri Mangal 
Prasad, General Secretary, Rohtas Quarries Mazdoor 
Sangh Roira, Pipradih, P.O. Parana, Distt. Shahabad 
and the employers by Shri Adishwar Prasad Jain, 
Administrative Officer. Parties filed statement of de- 
mands. On 25th January, 1972 parties filed a joint 
application reporting negotiations for compromise 
and on 8th March, 1972 they filed a compromise memo 
and it was duly verified. Having gone through the 
terms of compromise I find them beneficial to the 
workmen in general and the affected workman in 
particular. The compromise is, therefore, accepted and 
the award is made in terms of the compromise. The 
compromise memo is annexed herewith and is made 
part of the award. The award is submitted under 
Section 15 of the Industrial Disputes Act, 1947. 


(Sd.) N, Venkata Rao, 
Presiding Officer. 
Central Govt, Industrial Tribunal 
(No. 2), Dhanbad. 


‘Workman* > with effect from 25th August, 1970 on 
account of long absence without leave; 

And whereas the said termination became the sub- 
ject matter of an Industrial Dispute registered as 
xtererence No. 57 of iMYl before ihe Central Govern- 
ment Industrial Tribunal (No. 2), Dhanbad; 

And whereas during the course of hearing of the 
said Dispute before tne Honble Industrial Tribunal 
as a gesture of good will and ensuing better Indus- 
trial relations the management and the Union nego- 
tiated themselves to arrive at a mutually agreed settle- 
ment of the said Dispute; 

Now, therefore, it is hereby agreed between the 
parties as follows: — 

Terms of settlement 

1. That Shri Ram Naresh, Carrier, aforesaid, will 
be reinstated on his previous job and post in the same 
category with the same terms and conditions of em- 
ployment and benefits he was enjoying at the time 
of the termination of his service. He will be allowed 
to resume his duties with effect from 16th March, 1972- 

2. That Shri Ram Naresh shall not bo entitled for 

any wage or leave wages or any other benefits for the 
intervening period from 25th August, 1970 to 15th 
March, 1972. ,, 

3* That the settlement fully and finally resolves the 
Dispute forming the subject matter of Reference No. 57 
of 1971 pending before the Central Government Indus- 
trial Tribunal (No. 2), Dhanbad. 

The parties to this settlement have affixed their sig- 
natures in token thereof at Dhanbad, this 8th day of 
March, 1972. 

For Parshva Properties Ltd., Dalmianagar. 

For Rohtas Quarries Madoor Sangh, Pipradih 

(Sd.) Adishwak Prasad Jain, Administrative Officer 
and Authorised Representative. 

(Sd.) Mangal Prasad, General Secy, and 
Authorised Representative of the workman, 

Sri Ram Naresh. 

[No. L-29012/7/71-LRIV.] 


BEFORE THE CENTRAL GOVERNMENT INDUS- 
TRIAL TRIBUNAL (NO. 2) AT’ DHANBAD 


BALWANT SINGH, Under Secy. 


Reference No. 57 of 1971 


(Department of Labour and Employment) 


Employers in relation to the management of 
M/s. Parshva Properties Ltd, Dalmianagar 

AND 

Their workmen. 

Memorandum of settlement arrived at between the 
management of M/s. Parshva Proprities Ltd., Dalmia - 
nagar and their workmen Shri Ram Naresh represent- 
ed by Rohtas Quarries Mazdoor Sangh , Pipradih , in 
connection with the dispute under Reference No. 57 of 
1971 before the Central Government Industrial Tri- 
bunal (No. 2), Dhanbad. 

Representing the management — -Shri Arlishwar 
Prasad. Jain, Administrative Officer, Parshva 
Proprities Ltd., Dalmianagar. 

Representing the workmen — ■ 

Shri Mangal Prasad, General Secretary, Rohtas 
Quarries Mazdoor Sangh, Pipradih. 

Short recital of the case . 

Whereas the management of M/s Parshva Properties 
Ltd., Dalmianagar (hereinafter * known as the 
‘Company’) terminated the service of Shri Ram Naresh, 
Carrier of Pit No, 28, Katuduar Section of the Pipra- 
dih Lime Stone Quarries (hereinafter known as the 


New Delhi , the 28 th March *972 

S.O. 945.— In pursuance of section 17 of the Indus- 
trial Disputes Act, 1947 (14 of 1947), the Central Gov- 
ernment hereby publishes the following award of the 
Central Government Industrial Tribunal No. 2, Bom- 
bay in the industrial dispute between the employers 
in relation to the Bank of Baroda and their workmen, 
which was received by the Central Government on 
the 22nd March, 1972. 


BEFORE THE CENTRAL GOVERNMENT INDUS- 
TRIAL TRIBUNAL NO. 2, BOMBAY 

Employers in Relation to the Management of the Bank 
of Baroda 

Reference No. CG1T-2/12 of 1970 

AND 

Their Workmen 
Present: 

Shri N. K. Vanl Presiding Officer. 


Appearances: 

For the Employees — (i) Dr. J. K. Bose, Ph.D. 
(Lond), Labour Adviser; (ii) Shri S, Sen- 
gupta, Personnel Officer. 
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For the workmen — (i) Shri Dilip Kumar Das 
Gupta, Advocate; (ii) Shri Sukumar Chau- 
dhury, Labour Adviser. 

Industry: Banks. State — West Bengal. 

Bombay , the 14 th March, 1972 

AWARD 

By order No. 23/53/69/LRIII dated the 7-10-1970 
the Central Government in the Ministry of Labour, 
Employment and Rehabilitation (Department of 
Labour and Employment) in exercise of the 
powers conferred by clause (d) of sub-section (1) 
of Section 10 of the Industrial Disputes Act, 1947 (14 
of 1947) referred to this Tribunal for adjudication an 
industrial dispute existing between the employers in 
relation to the management of the Bank of Baroda 
and their workmen in respect of the matters specified 
in the schedule as mentioned below: — 

“Schedule 

“Whether the management of Bank af Baroda are 
justified in excluding the period of service 
rendered by the workmen of the Hindu Bank 
Limited, New Citizen Bank and the Tamilnad 
Banking Corporation under the said Banks 
for the purpose of payment of Diamond Jubi- 
lee Bonus declared by the Bank of Baroda in 
1968? If not, to what relief are the workmen 
entitled?” 

2. On 17-4-1971, the Secretary, the Bank of Baroda 
Ltd., Calcutta Staff Association, Calcutta- 1 wrote a 
letter to the Under Secretary to the Government of 
India, Department of Labour and Employment as men- 
tioned below for making amendment in the Schedule 
mentioned above: — 

“Sub: Amendment to the Schedule of Order dated 
7th October, 1970 regarding an industrial dis- 
pute between the employers in relation to the 
management of the Bank of Baroda and their 
workmen. 

Ref. Your No. 23/58/69/LRIII dated 7th Oct. 1970. 

“With reference to above, we beg to submit as 
under: 

That it is seen from the Order of the Reference 
in Schedule that the HIND BANK LIMITED 
was inadvertently inerted as ‘HINDU BANK 
LIMITED’. As the Hind Bank Limited was 
amalgamated with the Bank of Baroda Limit- 
ed (since nationalisation, it is called Bank of 
Baroda) , the name of Hindu Bank Limited, 
requires amendment so as to read as HIND 
BANK LIMITED. 

In view of foregoing, it is prayed that necessary 
amendment in the Order of Reference may 
kindly be effected an d necessary advice may 
kindly be forwarded to all concerned and/or 
your goodself may pass such other order/ s as 
your honour may deem fit and proper.” 

3 On 21-4-1971, the Secretary of the same Associa- 
tion moved the Under Secretary to the Government 
of India, Department of Labour and Employment for 
making further amendment in the Schedule as men- 
tioned below: — 

“Sub: Amendment to the Schedule of Order dated 
7th October, 1970 regarding an industrial dis- 
pute between the employers in relation to the 
management of the Bank of Baroda and their 
workmen. 

Ref Your No. 23/58/69/LRIII dt. 7-10-1970. 


With reference to above, we beg to submit as 
under: — 

That it 5s seen from the Order of the reference in 
Schedule that the TAMILNAD CENTRAL 
BANK LTD. was inadventently inserted as 
TAMILNAD BANKING CORPORATION. As 
the Hind Bank Limited as amalgamated with 
the Bank of Baroda Limited (since nationali- 
sation it is called ‘Bank of Baroda’), the name 
of Tamilnad Banking Corporation requires 
amendment so as to read as TAMILNAD 
CENTRAL BANK LTD. 

In view of foregoing, it is prayed that necessary 
amendment in the order of Reference may 
kindly be effected and necessary advice may 
kindly be forwarded to all concerned and/or 
your goodself may pass such other order (s) 
as your honour may deem fit and proper. ” 

4. In pursuance of letter dated 17-4-1971, the Gov- 
ernment of India, issued corrigendum dated 24-4-1971 
as mentioned below: 

“S.O. . — In the Schedule to the Order of the 

Government of India, Ministry of Labour 
Employment and Rehabilitation (Department 
of Labour and Employment) S.O. 3464, dated 
the 7th October, 1970, published in Part II 
Section 5, sub -section (ii) of the Gazette of 
India, dated the 24th October, 1970, for the 
words ‘Hindu Bank Limited’ read ‘Hind Bank 
Limited.” 

5. In pursuance of letter dated 21-4-1971 the Gov- 
ernment of India issued further corrigendum dated 
26-8-1971 as mentioned below: — 

“S.O. .« — In the Schedule to the Order of the 

Government of India, Ministry of Labour, 
Employment and Rehabilitation (Department 
of Labour and Employment) S.O. 3464, dated 
the 7th October, 1970, published in Part II 
Section 3, sub-section (ii) of the Gazette of 
India, dated the 24th October, 1970, for the 
words ‘Tamilnad Banking Corporation’ read 
‘Tamilnad Central Bank Limited.” 


6 In view of the above mentioned corrigendum the 
original Schedule stands amended as mentioned be- 
low:—* 


“Schedule 

Whether the management of Bank of Baroda are 
justified in excluding the period of service 
rendered by the wrokmen of the Hindu Bank 
Limited, New Citizen Bank and the Tamilnad 
Central Bank Limited under the said Banks 
for the purpose of payment of Diamond Jubi- 
lee Bonus declared by the Bank of Baroda m 
1968? If not, to what relief are the workmen 


7. The facts giving rise to this reference are as fol- 
lows: — 


8 The Bank of Baroda completed 60 years on 20-7- 
68. In commemoration of the Diamond Jubilee of 
p Bank the Board of Directors sanctioned ex-gratia 
)nU s on certain terms and conditions as mentioned 


9. That circular is as follows: — 

“To 

All Branches in India, . _ 

Re:— -Diamond Jubilee of the Bank— Ex -grat ta 

You^are^ware that our Bank has completed 60 
years on the 20th July, 1968. In commemo- 
ration of the Diamond Jubilee of the Bank, 
the Board of Directors are pleased to sanction 
cx-gratia Bonus on the following basis and 
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subject to the conditions stated as under?^- 

(1) The ex -gratia Eonus will be equivalent to 
on£ day's basic salary for each completed 
year of service in the Bank of Baroda Limited 
as on 20th July , 1968- subject to a minimum 
Bonus of 15 (fifteen) days basic salary. 
Only completed years of service will be 
considered and part of the year shall not be 
counted. For this purpose the term ‘basic 
salary’ will include Special Allowances and 
Officiating Allowance, if any, but no other 
allowance of any kind. 

(2) Tho Bonus will be payable to those employ- 
ees who are permanent and in the Bank's 
service on the 20th July , 1968. Employees 
who fulfill this condition will be eligible 
for the minimum Bonus even though they 
may not have completed one completed 
year of service as on 20th July, 1968. 

(3) The Bonus shall be calculated on the basic 
salary payable on the 20 th July , 1968. A 
day’s salary shall be calculated on the basis 
of a month of 30 (thirty) days. 

(4) Those who have resigned from the Bank’s 
service whether before or after the 20th 
July, 1968 will not be eligible for such 
Bonus. 

(5) Those employees who have retired before 
20th July, 1968 will not be eligible for such 
Bonus. 

(6) For calculating completed years of service 

as on 20 th July , 1968 continuous service ac- 
tuallly put in the Bank of Baroda Limited 
will alone be considered, and service in any 
other Bank prior to amalgamation with the 
Bank of Baroda Limited will not be count- 
ed. ; 

(7) Such employees whose terms of service ex- 
clude payment of any Bonus shall also be 
eligible for this ex-gratia Bonus. 

We enclose two copies of a circular for the in- 
formation of the employees. One copy of this 
circular should be exhibited on the notice 
Board of your Branch/Offlce and the other 
may be kept for your record. 

Please pay the Bonus tc the employees of your 
Branch/Office on the terms and conditions 
mentioned above, during the period 3rd to 6th 
December. 1968, both da vs inclusive. The total 
amount of the Bonus paid should be debited 
to a special account to be opened in vnur 
profit and loss account Ledger styled as ‘Ex- 
gratia Diamond Jubilp^ Bonus Account,’. A 
full statement in duplicate as per proforma 
attached should be sent to Head Office w r ithin 
a week from the date of payment of the Bo- 
nus. 

Please note that part-time employees including 
iob workers at your Branch /Office mav also 
be paid this Bonus, if they fulfil the conditions 
mentioned above,” 

10. After the receipt of the above mentioned circu- 
lar, the Secretary of the Bank of Baroda Ltd., Cal- 
cutta Staff Association made representation to the 
Chairman of the Bank by his letter dated 27-U-19B8, 
Ex,12/W making a grievance for not taking into con- 
sideration the pact service of the ex-Hindis Bank 
employees and taking into consideration only tho 
service nut in the Bank of Baroda Limited for giving 
Diamond Jubilee Bonus. Fven after this letter fur- 
ther correspondence was done with the Bgnk but it 
did not consider the demand of the ex-Hind Bank em- 
plovees. Hence the Association raised an industrial 
dispute before the Reginoal Labour Commissioner 
(C), Calcutta, He made his efforts to bring about 
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conciliation between the parties but in vain. He ulti- 
mately submitted his failure of conciliation report to 
the Secretary to the Government of India on 29-4- 
1969. On receipt of this report the Government of 
India referred this dispute to this Tribunal for adju- 
dication. 

lb On receipt of the reference in this Tribunal no- 
tices were issued to the parties to file -written state- 
ments. In pursuance of this notice both the parties 
have hied their written statements. 

12. The Secretary of the Bank of Baroda Ltd. Cal- 
cutta Staff Association has filed written statement at 
Ex. 1/W. 

13. According to him: — 

(i) The Bank of Baroda Limited (after nationali- 
sation called ‘Bank of Baroda') completed 60 
years of its existence in 1908. To celebrate 
the occasion the management of the Bank dec- 
lared a Diamond Jubilee Bonus to the mem- 
bers of staff which was to be paid in the man- 
ner laid down in its circular dated 22-11-1968. 

(ii) In para, 6 of the aforementioned circular, the 
following direction was given: 

Tor calculating completed years of service as on 
20th July, 1968 continuous service actulaly put 
in the Bank of Baroda Limited will alone be 
considered and service In any other Bank 
prior to amlagamation with the Bank of 
Baroda Limited will not be counted,' 

(hi) The employees to be covered by this defini- 
tion in Eastern (Calcutta) Region are the em- 
ployees of ex-Hind Bank Limited who were 
taken over by the Bank of Baroda Limited by 
a Scheme or Amalgamation entered into In 
the month of August, 1958. In terms of 
clause 11(a) and 11(c) of the said Scheme 
of Amalgamation the services of the employ- 
ees of erstwhile Hind Bank Limited were 
taken over by the Bank of Baroda Limited 
on the basis that their services have been 
continuous and have not been interrupted by 
the transfer. 

(iv) In practice also, sjnee the merger, the em- 
ployees of erstwhile Hind Bank Limited and 
those of Bank of Baroda Limited were treated 
equally and at par in all respects In the mat- 
ter of seniority, promotion and other condi- 
tions of service. After the merger, the Bank 
of Baroda Limited celebrated its Golden Jubi- 
lee in December, 1958 and on that occasion 
also same Jubilee Bonus was paid to the em- 
ployees of erstwhile Hind Bank Limited and 
those of Bank of Baroda Limited. In the mat- 
ter of payment of the Jubilee Bonus le t the 
Golden Jubilee Bonus made in December 1958 
no such discrimination was made and the 
payments were made equitably and jn terms 
of the Scheme of Amalgamation referred to 
above, 

(v) It would appear that as per terms and condi- 
tions of service applicable to the employees of 
erstwhile Hind Bank Limited the basis of pay- 
ment of Diamond Jubilee Bonus stipulated bv 
the management was unfair, discrimination 
between the workmen and workmen and also 
in violation of the terms of Amalgamation. 

(vi) Should such discrimination be allowed to be 
made by the management it would result in 
division and disunity amongst the workmen 
and thus any such act would be unfair labour 
practice. 

14. The Joint General Manager (Foreign & Person- 
nel) Shri C> P. Shah has filed written statement for 
and on behalf of the Bank of Baroda at Ex.2/E, 



H74 


the GAZETTE OF rNDIA: APRIL 8, 1972/CHAITRA 19, 1894 



[Part II-*- 


15. According to him: — 

(i) The subject matter of the reference being an 
ex-gratia payment in the nature of a gift 1o 
bounty cannot constitute or give rise to an 
industrial dispute and the reference therefore 
is bad in law/and vests no jurisdiction in this 
Tribunal, 

(ii) The Bank of Baroda Ltd,, declared ex-gratla 
Bonus to the members of the staff which was 
paid as per rules in that behalf laid down in 
PD/Circular No. 22 of 1908 dated 22-11-1908, 

(iii) On completion of 00 vears of its existence on 
27-7-1903 the Bank of Baroda Limited (here- 
inafter referred to as the Bank) declared in 
commemoration of its Diamond Jubilee Bonus 
to its employees jn terms of the Resolution of 
the Board of Directors dated 14.11.1908, The- 
terms of conditions under which this Bonus 
was payable to the employees were announc- 
ed to the staff by the Bank's PD Circular No. 
21 dated 22-11-1908. This circular in terms 
states that the Directors have sanctioned ex- 
gratia Diamond Jubilee Bonus at the rate 
of one day's salary for each completed year 
of service as on 20th July, 1908, subject to a 
minimum of 15 days basic salary. Clause 0 
of this circular stipulated that continuous ser- 
vice actually put in the then Bank of Baroda 
Ltd. would alone be considered and service in 
any other Bank prior to amalgamation with 
the Bank of Baroda Ltd., would not be count- 
ed. 


precedent for not claiming the Diamond Jubi- 
lee Bonus which Is ex-gratia and therefore a 
gift, 

16. On the date of nearing of this reference at Cal- 
cutta both the parties adduced evidence in the begin- 
ning on preliminary point. Immediately thereafter 
they adduced evidence both oral and .documentary on 
merit. 

17. On preliminary point, Shri Aiit Shankar Bhatta- 
charyya, Agent gave evidence on behalf of the Bank 
at Ex. 6/E, and produced documents Exhibits 7/E, 8/E 
and 9/E. 

18. Shri Dinendra Nath Biswas, a clerk in Bank of 
Baroda has given evidence on behalf cff 
the Association at Ex.ll/W and produced documents 
Exhibits 12/W to 20/W. 

19. Shri Jiban Mitra, Special Assistant in Bank of 
Baroda has given evidence on behalf of the Associa- 
tion at Ex.21/W on merit. He has produced documents 
at Ex.22/W\ Shri Dinendra Nath Biswas has given 
further evidence on merit on behalf of the Association 
at Ex.23/W. 

20. Shri Ajit Shankar Bhattacharyya, Agent has 
given further evidence on merit on behalf of the Bank 
at Ex, 24/E. He has produced document Ex. 25/E. 

21. From the pleadings and arguments advanced be- 
fore me the’ following points arise for decision in 
this reference. 


(iv) The Resolution of the Board of Directors clear ~ 
ly states that the Bonus payment wag ex- 
aratia. The samp Resolution also lavs down 
the restriction disputed by the employees as 
regards eligibility. 

(v) A gift cannot be claimed either as a term of 
employment or as a condition of service nr as 
a matter of right. The employees have either 
to accept or to reject the Bonus made avail- 
able to them by the circular dated 22-1 1 -rnB8, 
on the terms and conditions regarding eligi- 
bility nr otherwise as laid down In the rireu- 
lar. The employees would not be justified In 
accepting the Part regarding eligibility. Tn 
any case, this Tribunal may not permit the 
employees to approbate and reprobate in this 
matter. 

(vi) The Bank's scheme for payment of the Dia- 
mond Jubilee Bonus cannot be assailed as 
being unfair, uniust. or discriminatory as con- 
tended by the Calcutta Staff Association. In 
any event the decision of the Bank to make 
this gift on the basis of continuous service 
with this Bank is fully justified. 

(vii) The Bank is fully justified in deciding not to 
regard the full period of service of the em- 
ployees prior to amalgamation and restrict 
the quantum of the reward in respect of the 
ex-Hind Bank employees ,to their ^ctu&l 
period of service onlv with the then Bank of 
Baroda Ltd The occasion for the celebration 
was the Diamond Jubilee of +h^ Bank of 
Baroda and it Is only fair and n roner that 
service in the Bank of Baroda nnlv is consi- 
dered . This principle is nlso applicable to 
the employees of other Bonk* 5 whjnh w^'e 
taken over by the then Bank of Bamd^ Ltd., 
between the vear^ 1958 + o 1 904 wbl'di also 
Includes the New Citizen Bank of India Ltd. 
and Tamil Nadu Banking Corporation" Ltd. 

<viii) The fact that the Golden Jubilee Bonus dec- 
lared in 1958 was then paid to all members of 
the staff including the section of employees 
concerned in this reference viz., ex-Hind Bank 
employees cannot be said to constitute any 


(i) Whether the Tribunal has got jurisdiction to 
entertain this reference? 

(ii) Whether the reference is tenable? 

(iii) Whether the management of Bank of Baroda 
are justified in excluding the period of service 
rendered by the workmen of the Hind Bank 
Limited, New Citizen Bank and the Tamilnad 
Central Bank Limited under the said Banks 
for the purpose of payment of Diamond Jubi- 
lee Bonus declared by the Bank of Baroda In 
1968? 

(Iv) If not, to what relief are the workmen entitl- 
ed? 

(v) What order? 

22. My findings are as follows: — 

(i) Yes. 

(ii) Yes. 

(iii) No in resoect of employees of ex-Hind Bank 
Ltd. No finding is recorded in respect of em- 
ployees of ex-New Citizen Bank and ex-Tamil- 
nad Central Bank Ltd, 

(Iv) As mentioned in the judgement. 

(v) As per order. 

Reasons 

Point Nos. i and ii 

23. It is contended on behalf of the Bank in para. 1 
of Ex. 2/E that the subject matter of the reference be- 
ing an ex-gratia payment in the nature of a gift or 
bounty cannot constitute or give rise to an industrial 
dispute and on account of this the reference is bad in 
law and vests no jurisdiction Tribunal. This conten- 
tion is misconceived, 

24. It is common ground that as the Bank of Baroda 
Limited completed 00 years on 27-7-1908, the Board 
of Directors sanctioned ex-gratia bonus which was to 
be paid on certain terms and conditions ag mentioned 
in Circular dated 22-11-1968 referred to in Para 9 
above, There can be therefore no doubt that the Bank 
of Baroda decided to give ex-gratia bonus to its staff. 
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2(5, It appears from the evidence of Shri Dinendra 
Nath Blswus, Ex.ll/W that Hind Bank Limited amal- 
gamated with the Bank of Baroda Limited in 1958 
August, In connection with the amalgamation thore 
was a Scheme of Amalgamation, between the Bank of 
Baroda Limited and the Hind Bank Limited (Ex.10/ 
W). Clause 11 of the Scheme of Amalgamation given 
Ex.lO/W is as follows; — 

“11, Upon the amalgamation taking effect, the 
Transferee shall be deemed to have appointed 
and taken over all the employees of the Trans- 
feror a» employees of the Transferee and 

(a) the service of all the said employees shall 
not be interrupted by such transfer. 

(b) the terms and conditions of service applic- 
able to such employees after such transfer 
shall not in any way be loss favourable to 
them then chose applicable to them imme- 
diately before the transfer. 

(c) the Transferee shall be liable to pay to 

such employees in the event of retrenchment 
of any of them compensation payable in 
accordance with law on the that his 

service has been continuous and has not 
been interrupted by the transfer. 

The transferred emplyoees shall be subject to the 
discipline and service rules of the Transferee.” 

20, In order to understand the expression 'Transfe- 
ror and “Transferee” it Is necessary to refer to clause 
l of Ex.lO/W. It is as follows: — 

"1, The Hind Bank Limited is hereinafter referred 
to as ‘the Transferor'. The Bank of Baroda 
Limited is hereinafter referred to as the 
Transferee'.” 

27. In view of Clause 11(a) and (b) referred to 
above it is clear that account of amalgamation of Hind 
Bank Limited with the Bank of Baroda Limited there 
was not to be any break in service of Hind Bank em- 
ployees and that they were to be given continuity of 
service, 

28, As per clause 8 of the Circular dated 22-11- 
1968 in connection with diamond Jubilee Bonus for 
calculating completed years of service, continuous ser- 
vice actually put in as on 20-7-1008, in the Bank of 
Baroda Limited alone was to be considered and ser- 
vice in any other Bank prior to amalgamation with 
the Bank of Baroda Limited as not to be considered. 
This partciular clause is inconsistent ‘ttftth the Scheme 
of Amalgamation clause Ufa) and (b) 7Ex.lO/W), 
Hence the dispute between the parties Js whether the 
Bank of Baroda is justified in making this distinction 
between workmen and workmen. The dispute refer- 
red to me is this. This dispute is clearly an industrial 
dispute within the meaning of Section 2 (k)T of the In- 
dustral Disputes Act, 1047, 

29. It is contended on behalf of the employees that 
the dispute regarding ex-qratia Diamond Jubilee Bo- 
nus is not connected with the employment or non- 
employment or the terms of employment or with the 
conditions of labour of the employees an_d that on 
account of this the present dispute is not ah" industrial 
dispute within the meaning of Section 2(k) of the 
I.D. Act, 1947. 

30, In the amalgamation Scheme Ex.lO/W there is 
no term or condition which compels the employers to 
give bonus to the employees. 

31 The employers have produced two forms Ex. 8/E 
and 9/E. There is no term or condition of service in 
any of the forms of the employees of the Bank of 
Baroda, under which the Bank of Baroda was under 
obligation to pay any bonus to the employees. Hence 


the dispute regrading bonus cannot be said to be con- 
nected with the terms and conditions of service of the 
employees, 

32 Section 22 of the Payment of Bonus Act, 1905 
lays down that where any dispute arises between an 
employer and hi s employees with respect to the bonus 
payable under Ihis Act, or with respect to the applica- 
tion of the Act to an establishment of public sector, 
then such dispute shall be deemed to be an industrial 
dispute within the meaning of Industrial Disputes Act, 


33. It means that even though the dispute relating 
to bonus cannot be an industrial dispute within the 
meaning of Section 2 (k) of the I.D. Act, it will be an 
industrial dispute under Section 22 of the Payment 
of Bonus Act, 1965 provided the bonus is payable 
under the Act, 

34. In the present case the bonus was given in con- 
nection of Diamond Jubilee. It could not be therefore 
a bonus under Payment of Bonus Act, 1965 

35. Section 10(1) (d) of the Industrial Disputes Act,, 
1947 is as follows; — 

“10 (l)--Where the appropriate Government is of 
opinion that any industrial dispute exists or 
is apprehended, it may at any time, by order 
in writing — 

(d) refer the dispute or any matter appearing 
to be connected with or relevant to, the 
dispute, whether It relates to any matter 
specified in the Second Schedule or the 
Third Schedule to a Tribunal for adjudica- 
tion.” 

36. In view of the above provision it is clear that if 
there is adispute between the parties relating to a 
matter specified in Third Schedule, fhe same can be 
referred to an Industrial Tribunal by the appropriate 
Government. 

37. Item No. 5 in the Third Schedule of thh" Indus- 
trial Disputes Act, 1947 relates to bonus, profit sharing, 
provident fund and gratuity. 

38. As item No. 5 in the Third Schedule relates to 
Bonus and as the dispute relating to this item in the 
Third Schedule can be referred to an industrial Tri- 
bunal by the Government under Section 10(1) (d) of 
the LD.Acfc, the same is an industrial dispute under 
the provisions of Industrial Disputes Act, 1947. 

39. In the present case the cricular describes the 
bonus an ex^gratia bonus. In jny opinion the expres- 
sion bonus includes the ex- gratia bonus also. If the 
intention of the legislation would have been to ex- 
clude the ex-graila bonus from the provisions of the 
I.D. Act, they would have specifically mentioned in 
the Third Schedule item No. 5 on “bonus, which is 
not ex-gratia bonus”. In my opinion the dispute 
about any kind of bonus can be referred to an Indus- 
trial Tribunal by the Central Government 1 under 
Section 10(1) (d) of the I.D. Act, 1947. 

40. Tt is contended on behalf of the Bank that ex- 
gratia bonus is a prize or gift, that it is in the dicre- 
tion of the management whether to give it or not and 
to whom it should be given and that there can be no 
reference in respect of a dispute regarding prize or 
gift, 

41. In the first place the Bank relies on the case of 
Manognam Mills Co. Ltd., Ahmedabad Vs. Mohamed 
Safi Bakruddin and 11 others reported in 1953, Labour 
Appeal Cases Page 58 to show that it is entirely at 
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the discretion of the Manager to give prize or Inam. 
This case lays down as follows: — 

“An employer give prizes in money or in kind to 
workmen as an incentive to production, en- 
tirely at the discretion of the Manager, there 
being no fixed scheme or rule HELD — that 
such payments cannot be regarded as a usage 
or practice and no question of legal change 
can raise upon discontinuance. 

Even If such payment wtrz to be regarded as re- 
gards coming within the definition of wages 
in section 3(39) of the Bombay Industrial Re- 
lations Act, 1946, a claim for it must be made 
within the period of limitation. 

The period of limitation runs from the date of dis- 
continuance of the payments and there is no 
recurring cause of action at the end of every 
month.” 

42. The Bank relies on another case of United Com- 
mercial Bank Ltd. Vs. Mr. A. C. Kakar, J Clerk, the 
United Commercial Bank Limited. Bellanganj, Agra 
and the U.P. Bank Employee’s Union, Maithan, Agra 
reported in 1954, Labour Appeal Cases, Page 498. This 
case lays down as follows: — 

“STRIKE— being admittedly illegal — workmen 

could not be entailed — to any wages— for the 
period of strike. 

Ex- gratia payment — It is open to employer to 
make such payment— for the period of illegal 
strike— .although workmen have no right to 
claim it. 

Discrimination— one set of workmen resorted to 
strike being misled by leaders — other set, did 
it deliberately — the employers conduct in 
showing leniency to one set and declining to 
do so to the other — cannot be condemned as 
discrimination. 

The strike was admittedly illegal as certain pro- 
ceedings were pending before Industrial Tri- 
bunal, so the workmen who had gone on strike 
are not entitled to payment of any wages for 
the period of strike. 

It is always open to the employer to make pay- 
ment ex-gratia to his workmen for the period 
of illegal strike even if the workmen may 
have no right to claim it. 

One set of employees have gone on strike being 
misled by its leaders while the other set being 
u leader himself was under no such handicap. 
In other words his conduct in resorting to 
strike was deliberate, with full knowledge of 
the consequences. In such circumstances the 
employers conduct in showing leniency to 
one set of workers and declining to do so in 
case of another cannot be condemned as 
amounting to discrimination;’ 

43. The facts of the above two cases are not applic- 
able to the facts of the case which I ma deciding. In 
the present case the Bank is not giving any ome or 
reward to its employees, but it is giving ex-gratia 

bonust 

44. The word bonus has been defined as ex-gratia 
payment to workmen or others in the Chambers' 
Twentieth Century Dictionary. 

45 The definition of bonus given in Oxford Illus- 
trated Dictionary in gratuity to employees beyond their 
wages. 

4fi If we consider the dictionary meaning of the 
word bonus reformed to above it will be clear that the 
two rulings relied upon by the Bank would not apn 1 v 
to the present case. 


47. Any bonus is not included wlfhin the definition 
of wages given in Section 2(rr) of the I.D. Act, 1947. 
Similarly ex-gratia payment or any bonus is not in, 
eluded within the definition of salary or wage given 
in Section 2(21) of the Payment of Bonus Act, 1965 
It is therefore contended that a dispute relating to 
ex-gratia payment cr bonus would not be an industrial 
dispute and on account of this, this reference is bad 
m law. Tills contention cannot be accepted because 
a dispute relotin£r to anv bonus is an industrial dis- 
pute under the provsions of Section 10(1) (d) read 
with Third Schedule Item 5. 

48. In short it will be clear from the above discussion 
that there is no sustance in the preliminary ob- 
tion raised by the Bank in their written statement 
Ex, 2/E, para 1. I negative the Bank’s contention and 
bold that this Tribunal has jurisdiction to entertain 
this reference and that the same is valid and tenable 
in law. Hence my finding on point Nos. % and ii are 
as above, 

Point No. ni end iv 

49. It is common ground that while giving ex-gratia 
Diamond Jubilee Bonus it was to be giveh on terms 
and conditions mentioned in the Circular dated 22-11- 
1968 referred to above Jn para. 9, Clause 6 of this cir- 
cular clearly mentions that for calculating completed 
years of service as on 20th July, 1968 continuous feer- 
vlce actually put in the Bank of Raroda limited will 
alone be considered and service in any other Bank 
prior t,o amalgamation with the Bank of Baroda Limit- 
ed will not be counted. This clause clearly makes 
distinction between orgifnal employees of the Bank of 
Baroda and the employees of amalgamated' banks, viz. 
(i) Hind Bank Limited, (ID New Citizen Bank, (Hi) 
and Tamllnad Central Bank Limited. The Bank is 
not prepared to give Diamond Jubilee bonus_to the 
employees of amalgamated banks for their service be- 
fore the amalgamation. The bank is giving them bonus 
only for the period of their service actually put in the 
Bank of Baroda ie. for their service after amalgama- 
tion. This means that they are making demotion 
between workmen and workmen while giving Diamond 
Jubilee bouug. 

50. The Bank contends that the services of the per- 
sons who gave service to the Bank of Baroda for 
those years and those who have not given service to 
the Bank of Baroda were distinguished because each 
year of service with the Bonk of Baroda brought pros- 
perity to the Bank of Baroda and because the employ- 
ees who did not serve Ihe Bank of Baroda had not 
contributed to the prosperity of the Bank of Baroda. 
It is therefore contended that this distinction between 
the workmen and workmen does not amount for discri- 
mination. I am unable to accept this contention. 

51. If such distinction is allowed to be made, it will 
create dissatisfaction among the emplov^es disturb- 
ing the industrial pejme and tranquility. In the inter- 
net of social lustice, for maintaining peace and tran- 
ouility and good emnlover-emnlovee relatlonshin. it 
is neress ary that such distinction between workmen 
Mud workmen in the same establishment should not 
be allowed to be made. In my opinion such distinc- 
tion amounts to discrimination which creates heart 
burning and dissatisfaction among the employees. 

52. It is ront«nd*d on behalf of the Association that 
when Golden Jubilee Bonus was given there was no 
discrimination but, the snm* was made when the Dia- 
mond Jubilee Bonus was given. 

53. The Circular regarding Golden Jubilee Bonus 
Ex.22/W is as follows: — 

“THE BANK OB BARODA LTD. BARODA /INDIA 
Circular letter No. 241 of 1958 24fh Dec. 1958 

TVie Mp-nntfer f Armot All Branches 

The Bank of Baroda Ltd., 
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Dear Sir, 


Rc: Golden Jubilee Bonus 

We have to inform you that our Board of Direc- 
tors have been pleased to sanction payment 
of an cx-gratla Golden Jubilees Bonus to tho 
members of staff equal to one month’s basic 
salary to commemorate the Golden Jubilee of 
tho Bank, The payment should be made on 
3rd January, 1959, on the basis of the salary 
in December, 1958, to the debit of our ac- 
count In this connection please note that: — 

(1) Special allowances are to be included to 
the salary. 

(2) Payment to be made to all those who are 
on the pay roll on the 20th December, 1958, 

O) Full bonus to be paid to all those on the 
pay roil on the 20th December, 1956, irres- 
pective of the dale of joining the service. 

(4) Part-time employees are also to be paid. 

(5) Those who were on leave on loss of pay 
are to be paid full bonus. 

(6) The salary for calculating bonus should be 
the salary that an employee draws in the 
month of December, 195H. Thus if an em- 
ployee drawing Rs. 100/- earns an incre- 
ment of Rs. 67- on the 16th December, 1958, 
the bonus to be paid should be Rs. 103/- 
which he will actually draw for December, 
1958, and not Rs. 106/-. 

Please send us a statement of the amount paid 
with the detalis in respect thereof showing 
separately the par tioulars of payment of 
different categories, viz> t officers, clerks, sub- 
ordinates and part-time employees. The 
totals of bonus paid to each categories of the 
staff should be shown separately therein. 

Please inform the members of your staff that It 
in mok ; ng the payment any mistake occurs 
in calculations, adjustments will havS to be 
made. 

Yours faithfully, 
Sd/- Illegible. 

Pr. General Manager'*. 


of service to the ex- Hind Bank Ltd., employees at the 
ume of amalgamation under the amalgamation sche- 
me. As Uie Bank has agreed to give tnem continuity 
of service and to count their previous service before 
amalgamation for all purposes, they cannot make any 
distinction between workmen and workmeh, Working 
in the same establishment for any purpose. 


53. The Bank contends that this dispute has arisen 
because "die Association m question was not consulted 
before declaring bonus and that this dispute is limited 
dispute only concerning the ex-Hind Bank Ltd. em- 
ployees of Calcutta who are members of the Associa. 
tjon in question. It is also contended by the Bank 
that ail employees of other amalgamated Bank 
throughout India accepted the payment on the basis 
of Circular and that on account of this the Tribunal 
should not accept this restricted dispute and open fur- 
ther disputes. 

5y 4 The Bank's contention that the present 'dispute 
is restricted dispute raised by the Bank of Baroda Ltd,, 
Calcutta staff Association representing the ex- Hind 
Bank Employees only cannot be accepted. The dis- 
pute referred to this Tribunal by the Central Govern- 
ment relates to the employees of New Citizen Bank 
and Tamilnad Central Bank Limited also. The Cal- 
cutta staff Association may not be representing them. 
Their failure to represent these employees will not 
make the present cuspule restricted, 

6U, Shri Ajit Shankar Bhattacharyya, who is Agent 
of the Bank at Calcutta states in his evidence Ex,24/E 
on merit us follows: — 

‘‘This ex-graua payment was accepted by all 
banks smaigarnaied with the Bank of Baroda 
except ex-Hmd Bank. Bank of Baroda has 
not made any discrimination amongst the em- 
ployees in respect of this payment. 

Cl. He has produced a telex message received from 
the Bombay Central office ill connection with the ac- 
ceptance of ex-gratia bonus by other aftialgamated 
banks employees. That telex message Ex. 25/E is as 
ioIIows: — 


“GRAMSON CA-7382 
CEDORAB 0113159 0302 

AGH CALCUTTA 


1535/7 


54, This circular lays down that full bonus should 
be paid to all those on the pay roll on 20th December, 
J 958 irrespective of the date of joining the service. In 
view of this clause, it is clear that the Golden Jubilee 
Bonus was given equally la all members of staff irres- 
pective of their standing and that no discrimination 
was made between workmen and workmen. 

55. The Association contends that the ex-gratia Bo- 
nus is not cx-f?ratia and that even if it was so the 
Bank cannot deprive one section of its employees with- 
out their latches. There is much fofee in the con- 
tention. In the absence of convincing, satisfactory and 
valid reasons the Bank cannot make distinction bet- 
ween workmen and workmen whild making payment 
of ex-gratia bonus to the staff. 

56, The Bank contends that Diamond Jubilee Bonus 
is a reward for long service given to the Bank and 
that minimum was paid to all, but more amount was 
paid to longer service put in the Bank of Baroda 
Limited and that on account, of this distinction bet- 
ween workmen and workmen made in this respect 
does not amount to discrimination. I am unable to 
accept this contention. 

57. By giving more amount for longer service with 
the Bank of Baroda Limited only the Bank of Baroda 
wants to show more favour sympathy and leniency to 
the original employees of tlm Bank of Baroda only. 
In my opinion there is no valid reason for doing so 
especially when they have agreed to give continuity 


REFTEL OF 2ND DIAMOND JUBILEE BONUS 
STOP WE HAVE ON OUR RECORD NO IN- 
FORMATION RE. HOW ACCEPTANCE OF 
DIAMOND JUBILEE BONUS BY TAMIL 
NADU N.C. BANK EMPLOYEES STOP OB- 
VIOUSLY THEY HAVE ACCEPTED STOP 
HOWEVER IF NECESSARY GET IT CON- 
-cvr-DA/ripr’i vqom ‘HEAD OFFICE— PERSODIV. 


62. It appears from the telex message Ex.25/E re- 
ferred to ubovc that the Central Office Bombay has 
no record to show that the employee of other amal- 
gamated Bankse viz*. New Citizen Bank and Tamil- 
nad Central Bank Ltd. have refused to accept the 
Diamond Jubilee Bonus. It further says that obvi- 
ously they must have accepted and that if necessary 
it should b c confirmed from the Joint Office. The 
Bank has not produced any confirmation from tho 
Head Office m this respect. The Agent has also no 
personal knowledge regarding the Diamond Jubilee 
Bonus except from records. In these circumstances 
it will be difficult to hold on the statement of the 
Agent that ex-gratia bonus was accepted by the em- 
ployees of other amalgamated banks with or without 
protest. 

63. A s the amalgamation schemes of New Citizen 
Bank and th.o Tamilnad Central Bank Ltd, with tho 
Bank of Baroda arc not on record before me, it will 
not be proper to decide the dispute in respect of the 
employees of these two banks. Their dispute will 
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have to be kept open with liberty to take such legal 
steps as may be open to them. 


64. In short it will be dear from the above dis- 
cussion that the management of Bank of Baroda 
was not justified in excluding the period of service 
rendered by the workmen of ex~Hind Bank Ltd. 
prior to amalgamation with the Bank of Baroda for 
the purpose of pyament of Diamond Jubilee Bonus 
declared by the Bank of Baroda in 1968 and that the 
action of the Bank of Baroda in doing this amounts 
to discrimination and unfair labour practice. The 
ex-Hind Bank Ltd, employees are therefore entitled 
to get ex-QvcLti(i Diamond Jubilee Bonus on the basis 
of their whole length of service before and after 
amalgamation with the Bank of Baroda. Hence my 
finding on point Nos, iii and iv are as above. 

Point No. v: * 

65. In view of the above findings I pass the follow- 
ing order. 

Order 


(i) 


(ii) 


(iii) 

(iv) 


[t is hereby declared that the management 
of Bank of Baroda are not justified in ex- 
cluding the period of service rendered, by the . 
workmen of ex- Hind Bank Ltd. m Hind 
Bank Ltd prior to amalgamation witn the 
3ank of Baroda Ltd. for the purpose of pay- 
ment of Diamond Jubilee Bonus declared by 
the Bank of Baroda in 1B6B and that they 
are entitled to get Diamond Jubilee Bonus 
on the basis of their whole length of service 
before and after amalgamation with the Bank 
of Baroda Ltd. 

It is hereby declared that the dispute ns to 
whether the management of Bank of Baroda 
are -justified in excluding the period of ser- 
vice rendered by the workmen of the New 
Citizen Bank and the Tamllnad Central Bank 
Ltd wider the said Banks for the purpose 

?L P dl7tie Ba?WB d ardoSS iwfi 

sS ffi% ,, i3SK5 •sssr 

Ltd may take such ^eps as may be open 
to 'them ^n respect of the present dispute. 

Award is made accordingly. 

No order as to costs. 

sa/- N. K. Vanj, 

Presidign Officer. 
Central Govt. Indn.trt.1 Trlbnm.1 


[No. 23/58/69/LBIII]- 
g. g. SAHASEANAMAN, Under Secy. 


ministry of foreign trade 

New Delhi, the 1st April 1972 

S.o. 946 — Whereas the | ^confer red by 

of opinion that , » m aUty Control and Inspec- 

sectlon 6 mfm rubber gloves for electrical 

tion) Act, 1963 (22 of 1983 ), ruDDerBio trol and 

purposes should be subject to quamy 

inspection prior to export, 

And whereas the Central Government has formulated 
the proposals specified below for the said purpose and 
has forwarded the same to the Export Inspection 
Council, as required by sub-rule (2) of rule 11 of the 
Export (quality Control and Inspection) Rules, 1904; 


Now therefore, in pursuance of the sold sub-rule, the 
Central Government hereby publishes the said propo- 
sals for the information of the public likely to be 
affected thereby. 


2. Notice is hereby given that any person desiring to 
forward any objection or suggestion with respect to 
the said proposals may forward the same within sixty 
days of the date of publication of this notification to 
the Export Inspection Council, ‘World Trade Centre', 
I4/1B, Ezra Street, (7th floor), Calcutta-1. 

Proposal 

(1) To notify that rubber gloves for electrical pur- 
poses shall be subject to quality control and inspec- 
tion prior to export; 

(2) To specify the type of inspection in accordance 
with the draft Export of Rubber Globes for electrical 
purposes (Inspection) Rules, 1972, set out in the 
annexure to this notification as the type of inspection 
which would be applied to such rubber gloves; 

(3) To recognise:— 

(a) the specifications, which shall be a national 
standard of an importing country, declared 
by the exporter as the agreed specifications 
of the export contract for the electrical rubber 
gloves; 

(b) in the absence of any specifications as men- 
tioned in (a), the Specifications approved 
for rubber gloves for electrical purposes by 
the Indian Standard Institution, as the stan- 
dard specifications for rubber gloves for 
electrical purposes. 

(4) To prohibit the export, in the course of inter- 
national trade of the rubber gloves for electrical pur- 
poses unless the same is accompanied by a certificate 
issued by one of the agencies recognised by the Cen- 
tral Government under section 7 of the Export 
(Quality Control and Inspection) Act, 1963 (22 of 
1963), to the effect that s/uch rubber gloves for eleo 
trical purposse are export-worthy. 

3. Nothing in this notification shall apply to the ex- 
port by land, air or sea of samples of such rubber 
gloves to prospective buyers the Lo.b. value of which 
does not exceed Rs. 125. 

4. In this notification ‘rubber gloves for electrical 
purposes' shall mean all types of gloves, made wholly 
of rubber, used for protection to workers from electri- 
cal shocks while woi’king on energized conductors and 
equipments. 


Annexure 

Draft rules proposed to be made under section 17 of 
the Earport (Quality Control and Inspection) Act , 1903 

L Short title and commencement . — (1) These rules 
may be called the Export of Rubber Gloves for Elec- 
trical Purposes (Inspection) Rules, 1972. 

(2) These shall come into force on 

2. Definition , — In these rules, “rubber gloves for 
electrical purposes" shall mean all types of gloves, 
made wholly of rubber, used for protection to workers 
from electrical shocks while working on energized 
conductors and equipments. 

3 Basis of Inspection.— Inspection of rubber gloves 
for electrical purposes shall be carried out with a 
view to seeing that the same conform to the standard 
specifications recognised by the Central Government 
under section 6 of the Export (Quality Control and 
Inspection) Act, 1963 ( 22 of 1963), and specific re- 
quirements of foreign buyers provided such specifica- 
tions do not fall below the recognised specifications. 

4, Procedure of inspection . — (1) An exporter in- 
tending to export rubber gloves for electrical pur- 
poses shall give Intimation in writing of his intention 
so to do and submit along with such intimation a 
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TJ^rrcf % htwot % fwj. totTO JrmSrqftT^ 
rsrf TO 5^ TPtfV tor % totTO TTfaifo \ 

fTOfa (qrofazt fTOarq tfk frowTO trfafaro 
1 9 6 3 TO rrt 1 7 % TftfTO totTO % f^nr siwrfTO 
fjpmf to wr 1 

1 . ’tw wVr sntm. — ( 1 1 f^nft to ttr 
twfr Jnifapff % fprcr tjtt stfrnff to fwqid (fdFlw'TO 

fTO*f, 1972 {fTO I 

(2) q TO STTOf 1 

2. , rfttTT<TT. — 55 faTOf Jf, TOfarqf v fanj 

T^f ^crr^' ff ^FTO T^TORf rftX TO *ti'R tTO 

T^q - qig-FT gqTO if q-ATOTf ^ RT4PT % fTO( ^ 

5rr^ TO Jr ?r: raw % TO y* tTO ^tot * wFTOcr 
?Tq 1 

3. TO 5THTTT. — ^XTT TOtTOT T f*TO TT®- 

at^TTfft TO fTOtSTO Iff % TOT faffi fTOF TOTOT fa * 

fTOfa (TOffTOT f^RT^r^T WR fTOfaTO *TfafWW, 1963 

( 1963 TO 22 ) TO RRT 6 % *T£tR TO^fa 6ITOT: JTTT 
g-r^m jnrq mro fafTOTO TOt fTOTO ^tnvf TO fafafasr 
*fP(WTTOTTTO % iff, fTO\ ^?T fafTOXt, TOTOdT TRT 
furPrSVff fr tot t ?t i 

4. faTOlRIT TO SfTOff. — ( 1 ) x9 l jihT % fTO 
rsre z&qrqi «f: fTOfa tTO to totot tTO -tott TOf faTOr- 
^ ^pn toTO $ ?rTO «nw TO fafar ’jw TOt TOt r(TO 

^r % mv qM fTOfa % f ^ ra Hf ^’ * 
fafTOVt TO TOw fTOfa (*qrfaTO fTO*«r TOr faTOsrTO 

TOTOTOq, 1963 ( 1963 to 22 ^ TO mxr 7 % wTOr 

^TPqcTT-a'P^T faTtST 0 ! ttfqTORlf *f ft faTO TO (fTOr ?fT*t 
^r%9T^Wf^ ! 6X; a T^ I RT^'' fHim 3%X»^«TTfTftW»»l 
vnrffxqxr TtT'T % f%q 3?r ft^ ^ > 

(2) trftt fjptffr ftf’w «r «rtj5« NfM^, t-tt sm 

JTJiftfTfT ^ fa’tf ?tTmfcr u\t 

^fnrr fftsm ^§tr mq «r'm r ftf<RRi ^ fR%fTR 

( 3 ) TqriWT ( 1 ) t ^ pirr 

m vr-frm ( 2) % xr^T sTtfatf T«frr RtR-^rr^r «Ft 

^fspr ?rrftw ^r w q tw vf^^f^T^rTJrqrr i 

( 4 ) tjr-fxrqxr ( 3 ) % tftfrr g^'fi wk ’^mr ^ 

3xftxf^ fxrftSfTTfTTTSRT 

^ mt ^ <5rrft r^rnif fifaff, ^rf? vtt ^ 

^fra snfT^xft % ffR x^t TPtT^i '"ft f^reRT f’wrfruxt 

4^IT 1 


(5) nTTfsTT <»f> mrffer % w^r, «rrwx°r ffww 

^ T'r^rf vt rifft ftfx Jr ^ tr% % ffnt 

% *rrxr *pt F^rrfrr h srr fflxr ^ttt i 

( 6 ) qf? fTftW'Jr % T^rrfr gffRRor jr mmq $t 

f^nT 3 

xfr trrar?q^rmt <r ^ttxpt jttttt lr, ?T-fq7m ( 3) % 
tm>r frfhc qtrqr ^ srf C3 r % 7 fa* % ^rx, q|[ 
Tr>f^h-ifmHr ^t smrJTW ^rrfr ^xrr, «r;qxn- 
f^rqf d 4 tfrf jpt fTFrwjr % ffR ftrr% ffVrr wx 

Wr irr^T % Trxxff % ^vt. Jr ffaf’^r ^6T ^tt i 

5. ftT *t ?r. — y?r f^tnfr % wetr % $rv 
fqftw'r, qr fft — 

(Tt) TfTTT *• fqfTnffTT ^ TfTfR if, qt 
(frl qfr qfX'R *t, FirfrJr fqqf^al srft mfr 
qrfrrfqfrfw^raT^'R^^frt^q vqW^ 
% f^rr 'tq’RT jjfqaTq fqwrq iff, 

fwf?qq fw ^qr 1 

6 . f^x wqr qrfq. — s^w ‘Rtt % %tr farqfpr 
5 0 qR % trqrq gxr, srcSr-qr rt % qtTqr^^ 

■JT?q % STFirip 100 ^ 4 % % FfT^ 30 'tff 4 ?f 4 T ff #ff ?q 
fqqrff % qfjpf fqft^q qffq % *T Jf fTRT ; fft ^rq^ff I 

7. weft.?. — ( 1 1 fqqq 4 % ^r-fqtrq ( sf % xrrffq 
jRt'TO ^rff qrxq % fff<r fTffRRq % S^tr if «qfqq 
qftf xqfq • "?q% sttt qft to xfr 1 xfr Trfcfr % 
j 0 fqq % 'fftrrf >ffT fqTOJti % tot TO srftxr to - q%qr, 

fTTfrif TOfTO jttot arrr gq xqTOrq % fqq fqqxq 3 
TOfTOTO fir TT TOfTO q ?'f I 

( 2 f TOT TO TO'jfr cfPT ?M I 

(3I jfffr to tot TOt «rrr Fqfquqq Tffaxr 

3 TO 1 

[ffo 6 ( 17 )/ 71 -FTo Fro] 
rnfo %o qto 'TOTTTO, 

TO-fqTOR (fqqfq qfTrffr) i 


MINISTRY OF RAILWAYS 
(Railway Board) 


New Delhi, the 2 5th March 1972 

S O 947 —In exercise of the powers conferred by 
the proviso to article 309 of the Constitution, the 
President hereby makes the following rules further to 
amend the Railway Servants (Discipline and Appeal) 
Rules, 1968. namely:— 

1 (1) These rules may be called the Railway Ser- 
vants (Discipline and Appeal) Amendment Rule*, 
1972. 
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(2) They shall come into force on the date of their 
publication in the Official Gazette 

X In the Railway Servants (Discipline and Appeal) 
Rules, M- 

(i) in rule 9, in sub-rule (7), for clause (a), the 
following shall be substituted, namely: — 

“(a) (i) On receipt of the written statement of 
defence, the disciplinary authority shall 
consider the same and decide whether the 
inquiry should be proceeded with under this 
rule, 

(ii) Where the disciplinary authority decides 
to proceed with the inquiry, it may itself 
inquire into such of the articles of charge 
as are not admitted, or appoint under sub- 
rule (2) a Board of Inquiry or other autho- 
rity for the purpose 

(ill) Where all the articles of charge have been 
admitted by the railway servant in his 
written statement of defence, the disciplin- 
ary authority shall record its findings on 
each charge, after taking such further 
evidence as it may think fit and shall act m 
the manner laid down In rule 10- 

(iv) If the disciplinary authority, after consider- 
ation of the written statement of detente, is 
of the opinion that the imposition of a 
major penalty is not necessary, it may 
drop the proceedings already initiated by it 
for the imposition of a major penalty, with- 
out prejudice to its right to impose any of 
the minor penalties, not attracting the 
provisions of sub-rule (2) of rulo Xl. 
Where the disciplinary authority so drops 
the proceedings but considers it appropri- 
ate to impose any of the minor penalties, 
not attracting the provisions of sub-rule 
(2) of rule 11, the railway servant shall 
be informed of the decision of the dis- 
ciplinary authority and no order imposing 
any of the minor penalties not attracting 
the provisions of sub-rule (2) of rule 11, 
shall be made except after giving the rail- 
way servant a reasonable opportunity of 
making representation against the penalty 
proposed/* 


Ui) in rule 11, in sub-rule (l), for the opening 
sentence, the following shall be substituted, 
namely: — 

“Subject to the provisions of sub -clause (iv) of 
clause (a) of sub-rule (7) of rule 9 and of 
sub-rule (4) of rule 10, no order imposing 
on a railway servant any of the penalties 
specified in clauses (i) to (iv) of sub-rule 
(1) and clauses (I) and (ii) of sub-rule (2) 
of rule 5 shall be made except after,-'* 

[No, E(D&A)70RGd-521 

K F, PINTO, 

Secy. Railway Board & Ex. Officio Jt. Secy. 


XW JpmFTI 

af fawft 25 1972 

947. — tffTOH 309$'TT*J l r JRf 

m wppnfr ar snfr^r arr* jrj rpsfqfer t^afjrrrr *r*ar 


(v*virea tfk spffa) ftm, 1968 if vx 

% aapt f ; • — 

1. (i) * Pm ^ itaar (sT^rrflR- tftx vrfm r) 

fom, 1 97 2 arj at 1 

(ii) % axarrft ir i reifwa aft eiiOai 

afrfqv r i 

2 . *xr itaar wh (trfWtfaaa, i 9«8 Jr — 

(i) fa*m 9 % OT-fatm- 7 (*f) %wnr«R 

aft nfaxaTfqa farrrr qrTTtar, 

(a>) ( 1 ) srfaxwr % father ar*ra aftsrrfar qx apj- 
amra srrfErarTft aa ax famr ^t^tt «ftx 
faPTxaa ^ttt faraar x*r Pnra % ar^enier art* 
amr ^TEfr aaft arf?^ ? 

(ii) afa arfaarTxt ^rf* mx afi% vt 

fqf^Tr^q- arxerr % ert wrftqf ^ art x#la>K 
a fw mr ?ff saaft m eft fart srix «fx rtfraT jtt 

sram % fan? srfa *rt¥ sa-fraa ( 2 ) 
% srsfta ana arfaarrft a?r fa^faa arx ?r#r*rr 1 

( iii ) afa afaXWT % <m firf^rT aaa it 77 a itTPF 
fflTTWTXtq % fTWtWxOT catfra qrx farj 
?r ert spjsmra rrrfsrarTfr itm srfaftaa ar^a 
^rt^rasapr ^hqr far a^ £tar ^ ^ 
wtt>t ax rmr fa^xa afafirf’jfr xxnr 
1 n ir srfaarfaa 'ftfcT Jr anf af^rr 1 

(iv) afaaferwrxfafaaaraa axfaan arx^ara 
wavrr<ra snfErard aft ar? na aacft $t far a^ - 
arfaa *rfaxtfa<r xx% aft arqaaxdT $ eft 
aftt sttfr arfaant rrfax'rfqcr arx^, ftrrrJf ftnnr 
ii ^ ( 2 ) t ^ iffr ff 

% ind t». Sff^rw sr»rm ^t, a^t, 

Brrfer ^rfgxtfw ^ % firtr nrrm ^t airf- 
ai?t arr 1 *rfr srrfijarft v?r 

aarTr arrfwr frar qr?^ aftf ®t£t frrfer 
firaJrfrnm li^ gqfiTtm ( 2) 

?r ?ttt ? : t, wftrftfqcr arr^T tmF?rT fft eft 
xnjarrrm wfsarKt % s*r faf^nm aft ^ir 
a^fm^ft aft ?ft arn^ft wtx ii % ^q- 
fJrtm ( 2) v gwtff ait jt ar^r »mft 
et£t mft^inrt trfsrdfw a.x% ar aitf xrr^r aar 
err *r^t fwT ^rr^nn -xjt erar far sr^errfacT anf? 3 ’ 
% faar iif % Ph^ ^xr itaar ait rjfaer- 

aaer «raap: a 5 faar mr 1 
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IP art H— Sec. HB)}^ 


(ii) ii wta* ( 1) ft srHfftaF w % 

rih it fftR-fftfatr qft 5rf^nfr?r snftqT , wfa 

"fwr 9 % taMfatm 7 % V ^raiw (jv) 
tftr fwr i 0 % ^rf^nr 4 % % 

wRufta T?ft ft? ftm 6 % 3qfft*m ( 1 ) *r 
*s> ( l) & ( 4) if tfhc 3qfa*m ( 2) ft 
a* ( 1 ) fttr ( 2 ) it fMHftra tnrfftrq'f ft 
ft fftftt ftt ftqqt tt tTfaTtfaur «pt% qtr 
tnftir - 

(fto $(tfto t?5tJ[o) 70 /WR <ftt 6-52] 

t?To tftfio fq^t, 

qfftq, tfrr jftrf «ftr qftq ftw qfftq 1 


DEPARTMENT OF COMPANY AFFAIRS 

New Delhi , the 29th March 1972 

8.0. 948. — In pursuance of sub-section (3) of sec- 
tion 28 of the Monopolies and Restrictive Trade Prac- 
tices Act, 1969 (54 of 1969), the Central Government 
hereby notifies the cancellation of registration of 
Cellulose Products of India Limited, under the said 
Act (Certificate of Registration No. 867/1970, dated 
the 7th December, 1970). 

[No. F.22/7/71-Mn.] 
CAD. MENON, Under Secy. 

qmrft vni farm 

trifspftV, 29 ‘tir^, 1972 

VTo UTo 948. — t?*PTfftqTT 6^ wnqTT 

R«IT SrfHfftqR, 1969 ftt ETTTT 2 6 ftt OT-URT ( 3) % tUJ- 
RTT, ftqftq <?d^3TTT fffftfftqR' % tTSrpfd 

sii*s<r wit; «Frn % qtftqruir (qqftorRT srtot- 


qffftitn 667/197 0 fft*Tt<F 7 fftWIT, 1 970)ftTlfy^ 
ftt WfETfttfftfr qRcft * | 

[FTW 22/7/71't?Ro II] 
ftto tTRo *t° ft^PT, tTfT I 


MINISTRY OF COMMUNICATIONS 
(P. & T, Board) 

Neio Delhi , the 25th. March 1972 

8,0* 949* — The Director General Posts and Tele- 
graphs hereby specifies that with effect from 1st May 
1972* the following Telephone Exchange In Andhra 
Circle of P&T Department will be renamed as shown 
against it* 


rtixtinfl name 


Proposed ruimv 

Hill Colony 


Nagarjunsagar 


[No. 25-6/72-PHB,) 
D. R* BAHL, 

Assist. Director General (PHB) 

FWTT 

(rqt-fr t r,t) 

f^, 2 5 *Tpq, 1972 

trio 949. — Rfj (Visit 
§ fft 1-5-1972 ft YPF-fTR ffttTPT % iftEI (pfa 

% fd *■'1 fa PrfT ■q ji qrr »rr*T q> ( jtto 

% RTRft ftfftn qnr ust ^rrquT i 


fmr 


ST^TrfacT dl*l 

f^T 




[ft® 2 s— 5 / 7 2 — qf> c?^r j 


tfto STRo ^5?j, 
RfRsp *T f l fV3* l5> (<ft t?=5T !ft) 


rRa r ro mr nn 

NtW DELHI AND 
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